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Statute

Alabama

37-8-270 Every public service corporation engaged in transportation doing business in this state, employing as
many as 50 or more employees, shall be required to make full payment to employees for services performed as
often as once every two weeks, or twice during each calendar month, and such payment or settlement shall
include all amounts due for labor or services performed up to not less than 15 days previous to the time of
payment.

Alaska

23.05.140; §23.05.170. An employee and employer may agree in an annual initial contract of employment to
monthly pay periods when the employer shall pay all employees for all labor performed or services rendered.
Otherwise, the employer shall establish monthly or semi-monthly pay periods, at the election of the employee. (b)
If the employment is terminated, all wages, salaries, or other compensation for labor or services become due
immediately and shall be paid within the time required by this subsection at the place where the employee is
usually paid or at a location agreed upon by the employer and employee
23.10.040 An employer of labor performing services in this state shall pay the wages or other compensation for
the services with lawful money of the United States or with negotiable checks, drafts, or orders payable upon
presentation without discount by a bank or depository inside the state.
23.10.043. An employer may not deposit wages due or to become due or an advance on wages to be earned in an
account in a bank, savings and loan association, or credit union unless the employee has voluntarily authorized
the deposit. All deposits under this section shall be in a bank, savings and loan association, or credit union of the
employee's choice.
23.05.160. An employer shall notify an employee in writing at the time of hiring of the day and place of payment,
and the rate of pay, and of any change with respect to these items on the payday before the time of change. An
employer may give this notice by posting a statement of the facts, and keeping it posted conspicuously at or near
the place of work where the statement can be seen by each employee as the employee comes or goes to the place
of work.

Arizona

23-351. A. Each employer in this state shall designate two or more days in each month, not more than sixteen
days apart, as fixed paydays for payment of wages to the employees. B. Notwithstanding the provisions of
subsection A, each employer in this state whose principal place of business is located outside the state of Arizona
and whose payroll system is centralized outside the state of Arizona may designate one or more days in each
month as fixed paydays for payment of wages to the following employees: 1. Professional, administrative or
executive employees or employees employed in the capacity of an outside salesman as those terms are defined
under the fair labor standards act of 1938, as amended. 2. Employees employed in a supervisory capacity as
defined under the national labor relations act. C. Each employer shall, on each of the regular paydays, pay to the
employees, in lawful money of the United States, or in negotiable bank checks or, in the case of the state or any
political subdivision thereof, warrants payable on demand and bearing even date with the payday or, with the
written consent of the employee, by deposit on the payday to the employee's credit at a financial institution of the
employee's choice which is a member of the federal deposit insurance corporation or of any other comparable

federal or state agency, all wages due the employees up to such date, except: 1. In the case of employees
remaining in the service of any such employer, with the exception of school district employees, all wages other
than overtime or exception pay not to exceed five days of labor may be withheld. School districts may withhold
wages during their normal two week payroll processing cycle. An employer other than a school district may
satisfy the requirements of this paragraph by any of the following: (a) Personally delivering the wages to the
employee no later than five days after the end of the most recent pay period. (b) Depositing the wages in the
United States mail no later than five days after the end of the most recent pay period for delivery to an address
specified by the employee. (c) Personally delivering the wages to the employee no later than ten days after the
end of the most recent pay period for an employer whose payroll system is centralized outside the state of
Arizona. 2. In the case of employees of school districts or of the Arizona state school for the deaf and the blind,
the annual salary may be prorated in any number of payments, and the employee may select whether to have the
salary prorated or paid during the actual months worked. If the employee's salary is prorated, all such payments
still due at the close of the school attendance year or fiscal year may at the option of the employee be paid in
either a lump sum or paid within a period of two months after the close of the fiscal year. 3. Overtime or
exception pay shall be paid no later than sixteen days after the end of the most recent pay period. D. When an
employee's wages are paid by deposit in a financial institution he shall be furnished with a statement of his
earnings and withholdings. Any wage deposit plan adopted by an employer shall entitle the employee to one
withdrawal for each deposit, free of any service charge to the employee. The consent of an employee for payment
of wage by deposit shall not constitute a prior assignment of wages to the financial institution and is revocable at
any time prior to the transmittal to the financial institution by the employer. No person shall be denied
employment nor discharged for refusal to consent to payment of wage by deposit in a financial institution. E.
Subsection B shall not apply to employees whose salaries are subject to provisions of collective bargaining
agreements
Arkansas

11-4-401. (a) Except as provided in subsection (c) of this section, all corporations doing business in this state who
shall employ any salesmen, mechanics, laborers, or other servants for the transaction of their business shall pay
the wages of the employees semimonthly.
11-4-403. It shall be unlawful for any corporation, company, firm, or person engaged in any trade or business in
this state, either directly or indirectly, to issue, sell, give, or deliver to any person employed by the corporation,
company, firm, or person, in payment of wages, whether the wages are earned or not, any scrip, token, draft,
check, or other evidence of indebtedness payable or redeemable otherwise than in lawful money, at the next
regular payday of the corporation, company, firm, or person.

California

206.5. (a) An employer shall not require the execution of a release of a claim or right on account of wages due, or
to become due, or made as an advance on wages to be earned, unless payment of those wages has been made. A
release required or executed in violation of the provisions of this section shall be null and void as between the
employer and the employee. Violation of this section by the employer is a misdemeanor. (b) For purposes of this
section, "execution of a release" includes requiring an employee, as a condition of being paid, to execute a
statement of the hours he or she worked during a pay period which the employer knows to be false. SEC. 2. No
reimbursement is required by this act pursuant to Section 6 of Article XIII B of the California Constitution
because the only costs that may be incurred by a local agency or school district will be incurred because this act
creates a new crime or infraction, eliminates a crime or infraction, or changes the penalty for a crime or
infraction, within the meaning of Section 17556 of the Government Code, or changes the definition of a crime
within the meaning of Section 6 of Article XIII B of the California Constitution.
201.3. (a) For purposes of this section, the following definitions apply (1) "Temporary services employer" means
an employing unit that contracts with clients or customers to supply workers to perform services for the clients or
customers and that performs all of the following function (A) Negotiates with clients and customers for matters
such as the time and place where the services are to be provided, the type of work, the working conditions, and
the quality and price of the services. (B) Determines assignments or reassignments of workers, even if workers
retain the right to refuse specific assignments.(C) Retains the authority to assign or reassign a worker to another
client or customer when the worker is determined unacceptable by a specific client or customer. (D) Assigns or
reassigns workers to perform services for clients or customers. (E) Sets the rate of pay of workers, whether or not
through negotiation. (F) Pays workers from its own account or accounts. (G) Retains the right to hire and
terminate workers. (2) "Temporary services employer" does not include any of the following: (A) A bona fide
nonprofit organization that provides temporary service employees to clients. (B) A farm labor contractor, as
defined in subdivision (b) of Section 1682. (C) A garment manufacturing employer, which, for purposes of this
section, has the same meaning as "contractor," as defined in subdivision (d) of Section 2671. (3) "Employing
unit" has the same meaning as defined in Section 135 of the Unemployment Insurance Code. (4) "Client" and
"customer" means the person with whom a temporary services employer has a contractual relationship to provide
the services of one or more individuals employed by the temporary services employer. (b) (1) Except as provided
in paragraphs (2) to (5), inclusive, if an employee of a temporary services employer is assigned to work for a
client, that employee's wages are due and payable no less frequently than weekly, regardless of when the
assignment ends, and wages for work performed during any calendar week shall be due and payable not later than
the regular payday of the following calendar week. A temporary services employer shall be deemed to have
timely paid wages upon completion of an assignment if wages are paid in compliance with this subdivision. (2) If
an employee of a temporary services employer is assigned to work for a client on a day-to-day basis, that

employee's wages are due and payable at the end of each day, regardless of when the assignment ends, if each of
the following occurs: (A) The employee reports to or assembles at the office of the temporary services employer
or other location. (B) The employee is dispatched to a client's worksite each day and returns to or reports to the
office of the temporary services employer or other location upon completion of the assignment. (C) The
employee's work is not executive, administrative, or professional, as defined in the wage orders of the Industrial
Welfare Commission, and is not clerical. (3) If an employee of a temporary services employer is assigned to work
for a client engaged in a trade dispute, that employee's wages are due and payable at the end of each day,
regardless of when the assignment ends. (4) If an employee of a temporary services employer is assigned to work
for a client and is discharged by the temporary services employer or leasing employer, wages are due and payable
as provided in Section 201. (5) If an employee of a temporary services employer is assigned to work for a client
and quits his or her employment with the temporary services employer, wages are due and payable as provided in
Section 202. (6) If an employee of a temporary services employer is assigned to work for a client for over 90
consecutive calendar days, this section shall not apply unless the temporary services employer pays the employee
weekly in compliance with paragraph (1) of subdivision (b). (c) A temporary services employer who violates this
section shall be subject to the civil penalties provided for in Section 203, and to any other penalties available at
law. (d) Nothing in this section shall be interpreted to limit any rights or remedies otherwise available under state
or federal law. S
203. (a) If an employer willfully fails to pay, without abatement or reduction, in accordance with Sections 201,
201.3, 201.5, 202, and 205.5, any wages of an employee who is discharged or who quits, the wages of the
employee shall continue as a penalty from the due date thereof at the same rate until paid or until an action
therefore is commenced; but the wages shall not continue for more than 30 days. An employee who secretes or
absents himself or herself to avoid payment to him or her, or who refuses to receive the payment when fully
tendered to him or her, including any penalty then accrued under this section, is not entitled to any benefit under
this section for the time during which he or she so avoids payment. (b) Suit may be filed for these penalties at any
time before the expiration of the statute of limitations on an action for the wages from which the penalties arise.
203.1. If an employer pays an employee in the regular course of employment or in accordance with Section 201,
201.3, 201.5, 201.7, or 202 any wages or fringe benefits, or both, by check, draft or voucher, which check, draft
or voucher is subsequently refused payment because the employer or maker has no account with the bank,
institution, or person on which the instrument is drawn, or has insufficient funds in the account upon which the
instrument is drawn at the time of its presentation, so long as the same is presented within 30 days of receipt by
the employee of the check, draft or voucher, those wages or fringe benefits, or both, shall continue as a penalty
from the due date thereof at the same rate until paid or until an action therefore is commenced. However, those
wages and fringe benefits shall not continue for more than 30 days and this penalty shall not apply if the employer
can establish to the satisfaction of the Labor Commissioner or an appropriate court of law that the violation of this
section was unintentional. This penalty also shall not apply in any case in which an employee recovers the service
charge authorized by Section 1719 of the Civil Code in an action brought by the employee thereunder.
204. (a) All wages, other than those mentioned in Section 201, 201.3, 202, 204.1, or 204.2, earned by any person
in any employment are due and payable twice during each calendar month, on days designated in advance by the
employer as the regular paydays. Labor performed between the 1st and 15th days, inclusive, of any calendar
month shall be paid for between the 16th and the 26th day of the month during which the labor was performed,
and labor performed between the 16th and the last day, inclusive, of any calendar month, shall be paid for
between the 1st and 10th day of the following month. However, salaries of executive, administrative, and
professional employees of employers covered by the Fair Labor Standards Act, as set forth pursuant to Section
13(a)(1) of the Fair Labor Standards Act, as amended through March 1, 1969, in Part 541 of Title 29 of the Code
of Federal Regulations, as that part now reads or may be amended to read at any time hereafter, may be paid once
a month on or before the 26th day of the month during which the labor was performed if the entire month's
salaries, including the unearned portion between the date of payment and the last day of the month, are paid at
that time. (b) (1) Notwithstanding any other provision of this section, all wages earned for labor in excess of the
normal work period shall be paid no later than the payday for the next regular payroll period. (2) An employer is
in compliance with the requirements of subdivision (a) of Section 226 relating to total hours worked by the
employee, if hours worked in excess of the normal work period during he current pay period are itemized as
corrections on the paystub for the next regular pay period. Any corrections set out in a subsequently issued
paystub shall state the inclusive dates of the pay period for which the employer is correcting its initial report of
hours worked. (c) However, when employees are covered by a collective bargaining agreement that provides
different pay arrangements, those arrangements shall apply to the covered employees. (d) The requirements of
this section shall be deemed satisfied by the payment of wages for weekly, biweekly, or semimonthly payroll if
the wages are paid not more than seven calendar days following the close of the payroll period.
210 All wages, earned by any person in any employment are due and payable twice during each calendar month,
on days designated in advance by the employer as the regular paydays. Labor performed between the 1st and 15th
days, inclusive, of any calendar month shall be paid for between the 16th and the 26th day of the month during
which the labor was performed, and laborer formed between the 16th and the last day, inclusive, of any calendar
month, shall be paid for between the 1st and 10th day of the following month. However, salaries of executive,
administrative, and professional employees of employers covered by the Fair Labor Standards Act, may be paid

once a month on or before the 26th day of the month during which the labor was performed if the entire month's
salaries, including the unearned portion between the date of payment and the last day of the month, are paid at
that time. Payment of gratuities made by patrons using credit cards shall be made to the employees not later than
the next regular payday following the date the patron authorized the credit card payment.
212 (a) No person, or agent or officer thereof, shall issue in payment of wages due, or to become due, or as an
advance on wages to be earned: (1) Any order, check, draft, note, memorandum, or other acknowledgment of
indebtedness, unless it is negotiable and payable in cash, on demand, without discount, at some established place
of business in the state, the name and address of which must appear on the instrument, and at the time of its
issuance and for a reasonable time thereafter, which must be at least 30 days, the maker or drawer has sufficient
funds in, or credit, arrangement, or understanding with the drawee for its payment. (2) Any scrip, coupon, cards,
or other thing redeemable, in merchandise or purporting to be payable or redeemable otherwise than in money.
213 Nothing contained in Section 212 shall: (a) Prohibit an employer from guaranteeing the payment of bills
incurred by an employee for the necessaries of life or for the tools and implements used by the employee in the
performance of his or her duties. (b) Apply to counties, municipal corporations, quasi-municipal corporations, or
school districts. (c) Apply to students of nonprofit schools, colleges, universities, and other nonprofit educational
institutions. (d) Prohibit an employer from depositing wages due or to become due or an advance on wages to be
earned in an account in any bank, savings and loan association, or credit union of the employee's choice with a
place of business located in this state, provided that the employee has voluntarily authorized that deposit. If an
employer discharges an employee or the employee quits, the employer may pay the wages earned and unpaid at
the time the employee is discharged or quits by making a deposit authorized pursuant to this subdivision,
provided that the employer complies with the provisions of this article relating to the payment of wages upon
termination or quitting of employment.
Colorado

8-4-102. (2.5) (a) NOTHING IN THIS ARTICLE SHALL PROHIBIT AN EMPLOYER FROM DEPOSITING
AN EMPLOYEE'S WAGES ON A PAYCARD, SO LONG AS THE EMPLOYEE: (I) IS PROVIDED FREE
MEANS OF ACCESS TO THE ENTIRE AMOUNT OF NET PAY AT LEAST ONCE PER PAY PERIOD; OR
(II) MAY CHOOSE TO USE OTHER MEANS FOR PAYMENT OF WAGES AS AUTHORIZED IN
SUBSECTIONS (1) AND (2) OF THIS SECTION. (b) AS USED IN THIS SECTION, "PAYCARD" MEANS
AN ACCESS DEVICE THAT AN EMPLOYEE USES TO RECEIVE HIS OR HER PAYROLL FUNDS FROM
HIS OR HER EMPLOYER.
8-4-105. (1) All wages or compensation, other than those mentioned in section 8-4-104, earned by any employee
in any employment, other than those specified in subsection (3) of this section, shall be due and payable for
regular pay periods of no greater duration than one calendar month or thirty days, whichever is longer, and on
regular paydays no later than ten days following the close of each pay period unless the employer and the
employee shall mutually agree on any other alternative period of wage or salary payments. (2) In agricultural and
horticultural pursuits and in stock or poultry raising, when the employee in such employments is boarded and
lodged by the employer, all wages or compensation earned by any employee in such employment shall be due and
payable for regular periods of no greater duration than one month and on paydays no later than ten days following
the close of each pay period. (3) Nothing in this article shall apply to compensation payments due an employee
under a profit-sharing plan, a pension plan, or other similar deferred compensation programs.
8-4-102. (1) No employer or agent or officer thereof shall issue, in payment of or as an evidence of indebtedness
for wages due an employee, any order, check, draft, note, memorandum, or other acknowledgment of
indebtedness unless the same is negotiable and payable upon demand without discount in cash at a bank
organized and existing under the general banking laws of the state of Colorado or the United States or at some
established place of business in the state. Nothing in this article shall prohibit an employer from depositing wages
due or to become due or an advance on wages to be earned in an account in any bank, savings and loan
association, credit union, or other financial institution authorized by the United States or one of the several states
to receive deposits in the United States if the employee has voluntarily authorized such deposit in the financial
institution of the employee's choice. (2) No employer or agent or officer thereof shall issue in payment of wages
due, or wages to become due an employee, or as an advance on wages to be earned by an employee any scrip,
coupons, cards, or other things redeemable in merchandise unless such scrip, coupons, cards, or other things may
be redeemed in cash then due, but nothing contained in this section shall be construed to prohibit an employer
from guaranteeing the payment of bills incurred by an employee for the necessities of life or for the tools and
implements used by such employee in the performance of his duties.
8-4-103. Payment of wages - insufficient funds - pay statement
- record retention - tip notification. (1) (a) All wages or compensation, other than those mentioned in section 84-109, earned by any employee in any employment, other than those specified in subsection (3) of this section,
shall be due and payable for regular pay periods of no greater duration than one calendar month or thirty days,
whichever is longer, and on regular paydays no later than ten days following the close of each pay period unless
the employer and the employee shall mutually agree on any other alternative period of wage or salary payments.
(b) AN EMPLOYER IS SUBJECT TO THE PENALTIES SPECIFIED IN SECTION 8-4-113 (1) IF, TWO OR
MORE TIMES WITHIN ANY TWENTY-FOUR-MONTH PERIOD, THE EMPLOYER CAUSES AN

EMPLOYEE'S CHECK, DRAFT, OR ORDER TO NOT BE PAID BECAUSE THE EMPLOYER'S BANK
DOES NOT HONOR AN EMPLOYEE'S PAYCHECK UPON PRESENTMENT. THE DIRECTOR MAY
INVESTIGATE COMPLAINTS REGARDING ALLEGED VIOLATIONS
OF THIS PARAGRAPH (b).
13-21-109 (2) (a) If notice of nonpayment on presentment of the check, draft, or order has been given in
accordance with the provisions of subsections (3) and (4) of this section and the total amount due as set forth in
the notice has not been paid within fifteen days after such notice is given, instead of the amounts set forth in
paragraph (a) or (b) of subsection (1) of this section, the person shall be liable to the holder or any assignee for
collection for three times the face amount of the check but not less than one hundred dollars AND, WITH
REGARD TO A PAYCHECK, ACTUAL DAMAGES CAUSED BY THE NONPAYMENT, INCLUDING
ASSOCIATED LATE FEES.
Connecticut

31-71b (a) (1) Except as provided in subdivision (2) of this subsection, each employer, or the agent or
representative of an employer, shall pay weekly all moneys due each employee on a regular pay day,
designated in advance by the employer, in cash, by negotiable checks or, upon an employee's written request, by
credit to such employee's account in any bank that has agreed with the employer to accept such wage deposits. (2)
Unless otherwise requested by the recipient, the Comptroller shall, as soon as is practicable, pay all wages due
each state employee, as defined in section 5-196, by electronic direct deposit to such employee's account in any
bank, Connecticut credit union or federal credit union that has agreed with the Comptroller to accept such wage
deposits. (b) The end of the pay period for which payment is made on a regular pay day shall be not more than
eight days before such regular pay day, provided, if such regular pay day falls on a nonwork day, payment shall
be made on the preceding work day. (c) This section shall not be construed to prohibit a local or regional
board of education or an entity called a state-aided institution pursuant to section 5-175 and a recognized or
certified exclusive bargaining representative of its certified or noncertified employees from including within their
collective bargaining agreement a schedule for the payment of wages to certified employees or noncertified
employees that differs from the requirements of subsections (a) and (b) of this section. (d) Nothing in this section
shall be construed to apply to employees swapping workdays or shifts as permitted under a collective bargaining
agreement.
31-71f. Each employer shall: (1) Advise his employees in writing, at the time of hiring, of the rate of
remuneration, hours of employment and wage payment schedules, and (2) make available to his employees, either
in writing or through a posted notice maintained in a place accessible to his employees, any employment practices
and policies or change therein with regard to wages, vacation pay, sick leave, health and welfare benefits and
comparable matters.

Delaware

1102. ((a) Every employer shall pay all wages due to the employer's employees on regular paydays designated in
advance by the employer, which shall be at least once during each calendar month, and in lawful money of the
United States or checks provided suitable arrangements are made by the employer for cashing such checks for the
full amount of the wages due at a bank or other business establishment convenient to the place of employment.
But upon written request of an employee, an employer may pay such employee all wages due by credit to a bank
account designated by the employee. (b) Every employer shall pay all wages due within 7 days from the close of
the pay period in which the wages were earned; provided, that if the regular payday falls on a non-work day,
payment shall be made on the preceding workday. If, however, the regular payday is within the pay period (on or
before the final day of the pay period) and the pay period does not exceed 16 days, the employer may delay until
the next pay period compensation for the following: (1) Overtime hours worked by employees; (2) Employees
hired or resuming employment during the pay period; and (3) Part-time or temporary employees with variable
working time. (c) If an employee is for any reason not present on the regular payday, payment shall be made
either by mail if requested by the employee or at the next regular workday that the employee is present or by the
credit to the bank account designated by the employee.
1108. It shall be the duty of every employer of over 3 employees to:(1) Notify each employee in writing, at the
time of hiring, of the rate of pay and of the day, hour and place of payment; (2) Notify each employee in writing
or through a posted notice maintained in a place accessible to the employees and where they normally pass of any
reduction in the regular rate of pay, and day, hour and place of payment prior to the time of such reduction;

District of Columbia

32-1302. Every employer shall pay all wages earned to his employees at least twice during each calendar month,
on regular paydays designated in advance by the employer; provided, however, that an interval of not more than
10 working days may elapse between the end of the pay period covered and the regular payday designated by the
employer, except where a different period is specified in a collective agreement between an employer and a bona
fide labor organization; provided further, that where, by contract or custom, an employer has paid wages at least
once each calendar month, he may lawfully continue to do so. Wages shall be paid on designated paydays in
lawful money of the United States, or checks on banks payable upon demand by the bank upon which drawn.

Florida

532.01 Any order, check, draft, note, memorandum, payroll debit card, or other acknowledgment of indebtedness
issued in payment of wages or salary due or to become due must be negotiable and payable in cash, on demand,
without discount, atsome established place of business in the state, the name and address of which must appear on
the instrument or in the payroll debit card issuing materials, and at the time of its issuance, and for a reasonable
time thereafter, which must be at least 30 days, the maker or drawer must have sufficient funds or credit,

arrangement, or understanding with the drawee for its payment.
532.04 (1) None of the provisions of this chapter shall be deemed or construed to prohibit the payor of wages or
salary from causing the amount of such wages or salary to be deposited directly to the account of the payee in a
financial institution by electronic or other medium if such direct deposit has been authorized in writing by the
payee and if the payee has designated in writing the financial institution of her or his choice in which such deposit
is to be made. However, at the time the order for payment of such direct deposit is received by the drawee, the
payor of such wages or salary must have sufficient funds or credit or an arrangement or understanding with the
drawee for payment thereof. (2) No employer or payor of wages or salary shall terminate the employment of any
employee or payee solely for refusing to authorize such direct deposit of wages or salary.
Georgia

34-7-2. Every person, firm, or corporation, including steam and electric railroads, but not including farming,
sawmill, and turpentine industries, employing skilled or unskilled wageworkers in manual, mechanical, or clerical
labor, including all employees except officials, superintendents, or other heads or subheads of department who
may be employed by the month or year at stipulated salaries, shall make wage and salary payments to such
employees or to their authorized representatives (1) by lawful money of the United States, (2) by check, or (3)
with the consent of the employee, by authorization of credit transfer to his account with a bank, trust company, or
other financial institution authorized by the United States or one of the several states to receive deposits in the
United States. Such payments shall be made on such dates during the month as may be decided upon by such
person, firm, or corporation; provided, however, that the dates so selected shall be such that the month will be
divided into at least two equal periods; and provided, further, that the payments made on each such date shall in
every case correspond to the full net amount of wages or earnings due the employees for the period for which the
payment is made.
34-7-3. (a) Any order, check, draft, note, or other instrument issued in payment of wages or salary due or to
become due must be negotiable and payable in cash, on demand, without discount, at some established place of
business in the United States, the name and address of which must appear on the instrument. At the time of
issuance of such instrument and for a reasonable time thereafter (which must be at least 30 days), the maker or
drawer must have sufficient funds or credit or an arrangement or understanding with the drawee as to its payment.
(b) Where an instrument described in this Code section is protested or dishonored, the notice or memorandum of
protest or dishonor is admissible as proof of presentation, nonpayment, and protest and is presumptive evidence
of knowledge of insufficiency of funds or credit with the drawee.

Hawaii

388-2. a) Every employer shall pay all wages due to the employer's employees at least twice during each calendar
month, on regular paydays designated in advance by the employer, in lawful money of the United States or with
checks convertible into cash on demand at full face value thereof; provided that when a majority of an employer's
employees or a majority of the employees in a collective bargaining unit recognized by an employer or
established by law elect, in a secret ballot election under procedures approved by the director of labor and
industrial relations, to be paid once a month on a regularly scheduled basis, the employees shall be paid on such
monthly basis. The elections shall not be held more frequently than once in every two years and each election
shall be valid for a period of two years. (b) The earned wages of all employees shall be due and payable within
seven days after the end of each pay period. (c) The director may, upon application showing good and sufficient
reasons, permit an employer to: (1) Establish regular paydays less frequently than semimonthly provided that the
employee shall be paid in full at least once each calendar month on a regularly established schedule; (2) Pay
earned wages within fifteen days after the end of each pay period.
388-7. (1) Notify the employer's employees in writing, at the time of hiring of the rate of pay, and of the day,
hour, and place of payment; (2) Notify the employer's employees in writing or through a posted notice maintained
in a place accessible to the employer's employees of any changes in the arrangements specified above prior to the
time of such changes.
707-A Definitions. As used in this part: “Deadly force” has the same meaning as in section 703-300. “Force” has
the same meaning as in section 703-300. “Labor” means work of economic or financial value. p~0gtitutionrelated and obscenity-related activities as set forth in chapter 712 are not forms of “labor” under this part. ii
“services” means a relationship between a person and the actor in which the person performs activities under the
supervision of or for the benefit of the actor or a third party. p~0~titution-related and obscenity-related activities
as set forth in chapter 712 are not forms of “services” under this part. “Unlawful force” has the same meaning as
in section 703—300. “venture” means a business relationship between two or more parties to undertake
economic activity together. Victim means the person against whom an offense specified in section 707-B or 707C has been committed.
707-B Labor trafficking in the first degree. (1) A person commits the offense of labor trafficking in the first
degree if the person intentionally or knowingly provides or obtains, or attempts to provide or obtain, another
person for labor or services by any of the following means committed against the other person: (a) Any of the
acts constituting extortion as described in section 707-764, except that for purposes of this paragraph “labor” and
“services” shall be as defined in section 707-A; (b) The acts constituting kidnapping as described in section
707—720(1) (a) through (g) , except that for purposes of this paragraph “labor” and “services” shall be as defined
in section 707-A; (c) The acts described in section 707-721(1) or 707-722, relating to unlawful imprisonment;

(d) The acts described in section 707—730, 707-731, or 707-732, relating to sexual assault in the first, second, or
third degree; (e) Force, deadly force, or unlawful force; (f) The acts described in the definition of deception
pursuant to section 708-800, or fraud, which means making material false statements, misstatements, or omissions
to induce or maintain the person to engage or continue to engage in the labor or services; (g) Requiring that labor
or services be performed to retire, repay, or service a real or purported debt, if performing the labor or services is
the exclusive method allowed to retire, repay, or service the debt and the indebted person is required to repay the
debt with direct labor in place of currency; provided that this shall not include labor or services performed by a
child for the child’s parent or guardian; (h) The acts described in either section 707—710, 707—711, or 707-712,
relating to assault; (i) withholding any of the person’s government-issued identification documents with the intent
to impede the movement of the person; (j) Using any scheme, plan, or pattern intended to cause the person to
believe that if the person did not perform the labor or services, then the person or a friend or a member of the
person’s family would suffer serious harm, serious financial loss, or physical restraint; or (k) Using or threatening
to use any form of domination, restraint, or control over the person which, given the totality of the circumstances,
would have the reasonably foreseeable effect of causing the person to engage in or to remain engaged in the labor
or services. (1) Labor trafficking in the first degree is a class A felony.
707-C Labor trafficking in the second degree. (1) A person commits the offense of labor trafficking in the
second degree if the person knowingly: (a) Acts as an individual or uses a licensed business or business enterprise
to aid another in a venture knowing that the other person in that venture is committing the offense of labor
trafficking in the first degree; or (b) Benefits, financially or by receiving something of value, from participation
in a venture knowing or in reckless disregard of the fact that another person has engaged in any act described in
paragraph (a) in the course of that venture or that another person in that venture is committing the offense of labor
trafficking in the first degree. (2) Labor trafficking in the second degree is a class B felony; provided that if a
violation of subsection (1) involves kidnapping or an attempt to kidnap, sexual assault in the first, second, or third
degree, or the attempt to commit sexual assault in the first, second, or third degree, or an attempt to cause the
death of a person, or if a death results, the offense shall be a class A felony. (3) Upon conviction of a defendant
for an offense under subsection (1), the court shall also order that any and all business licenses issued by the State
be revoked for the business or enterprise that the defendant used to aid in the offense of labor trafficking in the
second degree; provided that the court, in its discretion, may reinstate a business license upon petition to the court
by any remaining owner or partner of the business or enterprise who was not convicted of an offense under this
section or section 707-B.
707-f Additional sentencing considerations; victims held in servitude. In addition to the factors set forth in
sections 706-606 and 706-621, when determining the particular sentence to be imposed on a defendant convicted
under section 707-B or 707-C, the court shall consider: (a) The time for which the victim was held in servitude;
and (b) The number of victims involved in the offense for which the defendant is convicted.
707-E Extended terms of imprisonment; labor trafficking offenses. If a person is found guilty of a violation
under section 707-B or 707-C and the victim of the offense suffered bodily injury, the person may be sentenced to
an extended indeterminate term of imprisonment as described in this section. subject to the procedures set forth in
section 706-664, the court may impose, in addition to the indeterminate term of imprisonment provided for the
grade of offense, an additional indeterminate term of imprisonment as follows: (a) Bodily injury - an additional
two years of imprisonment; (b) Substantial bodily injury — an additional five years of imprisonment; (c) Serious
bodily injury — an additional fifteen years of imprisonment; or (d) If death results, the defendant shall be
sentenced in accordance with the homicide statute relevant for the level of criminal intent. when ordering an
extended term sentence, the court shall impose the maximum length of imprisonment. The minimum length of
imprisonment for an extended term sentence under paragraph (a) (b), (c), or (d) shall be determined by the
Hawaii paroling authority in accordance with section 706-669. 5707-F Restitution for victims of labor trafficking.
(1) In addition to any other penalty, and notwithstanding a victims failure to request restitution under section 706646(2), the court shall order restitution to be paid to the victim, consisting of an amount that is the greater of: (a)
The total gross income or value to the defendant of the victim’s labor or services; or (b) The value of the victim’s
labor or services, as guaranteed under the minimum wage provisions of chapter 387 or the Fair Labor Standards
Act of 1938, Public Law 75-718, Title 29 United States Code Sections 201 through 219, inclusive, whichever is
greater. (2) The return of the victim to the victim’s home country or other absence of the victim from the
jurisdiction shall not relieve the defendant of the defendant’s restitution obligation.
707-G Nonpayment of wages. (1) A person commits the offense of nonpayment of wages if the person, in the
capacity as an employer of an employee, intentionally or knowingly or with intent to defraud fails or refuses to
pay wages to the employee, except where required by federal or state statute or by court process. In addition to
any other penalty, a person convicted of nonpayment of wages shall be fined not less than $2,000 nor more than
$10,000 for each offense. (2) Nonpayment of wages is: (a) A class C felony, if the amount owed to the employee
is equal to or greater than $2,000 or if the defendant convicted of nonpayment of wages falsely denies the amount
or validity of the wages owed; or (b) A misdemeanor, if the amount owed to the employee is less than $2,000. (3)
A person commits a separate offense under this section for each pay period during which the employee earned
wages that the person failed or refused to pay the employee. If no set pay periods were agreed upon between the
person and the employee at the time the employee commenced the work1 then each “pay period” shall be deemed
to be bi-weekly. (4) In addition to any other penalty, the court shall order restitution to be paid to the employee,
consisting of an amount that is the greater of: (a) The wages earned by the employee that were unpaid by the

person convicted of nonpayment of wages; or (b) The value of the employee’s labor or services, as guaranteed
under the minimum wage provisions of chapter 387 or the Fair Labor Standards Act of 1938, public Law 75-718,
Title 29 United States Code Sections 201 through 219, inclusive, whichever is greater. (5) An employee who is
the victim of nonpayment of wages may bring a civil action to recover all wages owed by the defendant convicted
of nonpayment of wages. (6) For purposes of this section: “Employee” means any person working for another for
hire, including an individual employed in domestic service or at a family’s or person’s home, any individual
employed by the individual’s spouse, or by an independent contractor. “Person” includes any individual,
partnership, association, joint-stock company, trust, corporation, the personal representative of the estate of a
deceased individual, or the receiver, trustee, or successor of any of the same, employing any persons, but shall not
include the United States. “wages” means compensation for labor or services rendered by an employee, whether
the amount is determined on a time, task, piece, commission, or other basis of calculation. §7.07-H Unlawful
conduct with respect to documents. (1) A person commits unlawful conduct with respect to documents if the
person knowingly: (a) Destroys, conceals, removes, confiscates, or possesses any actual or purported government
identification document of another person: (i) In the course of a violation or attempt to commit an offense under
section 707-B or 707-C; or (ii) To prevent or restrict, or in an attempt to prevent or restrict, without lawful
authority, the ability of the other person to move or travel in order to maintain the labor or services of the other
person, when the person is or has been the victim of an offense under section 707-B or 707- C; or (b) Destroys,
conceals, removes, or confiscates any actual or purported government identification document of an employee.
(2) Unlawful conduct with respect to documents is a class C felony.”
712A—4 Covered offenses. Offenses for which property is subject to forfeiture under this chapter are: (a) All
offenses [which) that specifically authorize forfeiture; (b) Murder, kidnapping, labor trafficking, gambling,
criminal property damage, robbery, bribery, extortion, theft, unauthorized entry into motor vehicle, burglary,
money laundering, trademark counterfeiting, insurance fraud, promoting a dangerous, harmful, or detrimental
drug, commercial promotion of marijuana, methainphetamine trafficking, manufacturing of a controlled substance
with a child present, promoting child abuse, or electronic enticement of a child [which] that is chargeable as a
felony offense under state law; (c) The manufacture, sale, or distribution of a controlled substance in violation of
chapter 329, promoting detrimental drugs or intoxicating compounds, promoting pornography, promoting
pornography for minors, or promoting prostitution, which is chargeable as a felony or misdemeanor offense, but
not as a petty misdemeanor, under state law; and (d) The attempt, conspiracy, solicitation, coercion, or
intimidation of another to commit any offense for which property is subject to forfeiture.
8O3-44 Application for court order to intercept wire, oral, or electronic communications. The attorney
general of this State, or a designated deputy attorney general in the attorney general’s absence or incapacity,
or the prosecuting attorney of each county, or a designated deputy prosecuting attorney in the prosecuting
attorney’s absence or incapacity, may make application to a designated judge or any other circuit court judge or
district court judge, if a circuit court judge has not been designated by the chief justice of the Hawaii supreme
court, or is otherwise unavailable, in the county where the interception is to take place, for an order authorizing or
approving the interception of wire, oral, or electronic communications, and such court may grant in conformity
with section 803-46 an order authorizing[~] or approving the interception of wire, oral, or electronic
communications by investigative or law enforcement officers having responsibility for the investigation of the
offense as to which the application is made, if the interception might provide or has provided evidence of: (1)
Murder Kidnapping; Labor trafficking in the first degree; Labor trafficking in the second degree; (2) Felony
criminal property damage involving the danger of bodily injury as defined in section 707-700; (3) Distribution of
dangerous, harmful, or detrimental drugs; or (4) Conspiracy to commit one or more of the above; or (5)
Involvement of organized crime and any of the following felony offenses: (A) Extortion; (B) Bribery of a juror,
[of a) witness, or [of a] police officer; (C) Receiving stolen property; (ID) Gambling; and (E) Money
laundering.” SECTION 4. Section 842-1, Hawaii Revised Statutes, is amended by amending the definitions of
‘organized crime” and “racketeering activity” to read as follows: ““organized crime” means any combination or
conspiracy to engage in criminal activity as a significant source of income or livelihood, or to violate, aid, or abet
the violation of criminal laws relating to prostitution, gambling, loan sharking, drug abuse, illegal drug
distribution, counterfeiting, extortion, labor trafficking, or corruption of law enforcement officers or other public
officers or employers. “Racketeering activity” means any act or threat Involving but not limited to murder,
kidnapping, gambling, criminal property damage, robbery, bribery, extortion, labor trafficking, theft, or
prostitution, or any dealing in narcotic or other dangerous drugs [which] that is chargeable as a crime under state
law and punishable by imprisonment for more than one year.” SECTION 5. The department of the attorney
general shall submit a report regarding the implementation of this Act, including findings, recommendations, and
any proposed legislation, to the legislature no later than twenty days prior to the convening of the regular session
of 2014. SECTION 6. In codifying the new sections added by section 1 of this Act, the revisor of statutes shall
substitute appropriate section numbers for the letters used in designating the new sections in this Act. SECTION
7. This Act does not affect rights and duties that matured, penalties that were incurred, and proceedings that were
begun before its effective date. SECTION 8. If any provision of this Act, or the application thereof to any person
or circumstance is held invalid, the invalidity does not affect other provisions or applications of the Act, which
can be given effect without the invalid provision or application, and to this end the provisions of this Act are
severable.
Idaho

45-608. (1) Employers shall pay all wages due to their employees at least once during each calendar month, on
regular paydays designated in advance by the employer, in lawful money of the United States or with checks on

banks where suitable arrangements are made for the cashing of such checks without charge to the employee.
Nothing contained herein shall prohibit an employer from depositing wages due or to become due or an advance
of wages to be earned in an account in a bank, savings and loan association or credit union of the employee's
choice, provided that the employee has voluntarily authorized such deposit. If the employee revokes such
authorization for deposit, it shall be deemed terminated and the provisions herein relating to the payment of
wages shall apply. (2) The end of the pay period for which payment is made on a regular payday shall be not
more than fifteen (15) days before such regular payday; provided that if the regular payday falls on a nonworkday payment shall be made on a preceding workday. (3) The director may, upon application showing good
and sufficient reasons, permit an employer to withhold payment of wages more than the fifteen (15) day period as
specified in subsection (2) of this section.
Illinois

115/3 Every employer shall be required, at least semi-monthly, to pay every employee all wages earned during
the semi-monthly pay period. Wages of executive, administrative and professional employees, as defined in the
Federal Fair Labor Standards Act of 1939, may be paid once a month. Commissions may be paid once a month.
At the request of a person employed by an employment or labor placement agency which, in the ordinary course
of business, makes daily wage payments to employees, the agency shall hold the daily wages and make either
weekly or semi-monthly payments. Upon the written request of the employee, the wage shall be paid in a single
check representing the wages earned during the period, either weekly or semi-monthly, designated by the
employee in accordance with Section 4 of this Act. Employment and labor placement agencies that make daily
wage payments shall provide written notification to all daily wage payment employees of the right to request
weekly or semi-monthly checks. The employer may provide this notice by conspicuously posting the notice at the
location where the wages are received by the daily wage employees.
115/4 All wages earned by any employee during a semi-monthly or bi-weekly pay period shall be paid to such
employee not later than 13 days after the end of the pay period in which such wages were earned. All wages
earned by any employee during a weekly pay period shall be paid not later than 7 days after the end of the weekly
pay period in which the wages were earned. All wages paid on a daily basis shall be paid insofar as possible on
the same day as the wages were earned, or not later in any event than 24 hours after the day on which the wages
were earned. Wages of executive, administrative and professional employees, as defined in the Federal Fair Labor
Standards Act of 1938,may be paid on or before 21 calendar days after the period during which they are earned.
The terms of this Section shall not apply, if there exists a valid collective bargaining agreement which provides
for a different date or for different arrangements for the payment of wages. Employers shall pay to workers on
strike or layoff, no later than the next regular payday, all wages earned up to the time of such strike or layoff. Any
employee who is absent at the time fixed for payment, or who for any other reason is not paid at that time, shall
be paid upon demand at any time within a period of 5 days after the time fixed for payment; and after the
expiration of the 5 day period, payment shall be made upon 5 days demand. Payment to the absent employee shall
be made by mail if the employee so requests in writing. All wages and final compensation shall be paid in lawful
money of the United States, by check, redeemable upon demand and without discount at a bank or other financial
institution readily available to the employee, or by deposit of funds in an account in a bank or other financial
institution designated by the employee. No employer may designate a particular financial institution, bank,
savings bank, savings and loan, or currency exchange for the exclusive payment or deposit of a check for wages.
115/10. Employers shall notify employees, at the time of hiring, of the rate of pay and of the time and place of
payment. Whenever possible, such notification shall be in writing and shall be acknowledged by both parties.
Employers shall also notify employees of any changes in the arrangements, specified above, prior to the time of
change.
175/30 Wage Payment and Notice. (a) At the time of payment of wages, a day and temporary labor service
agency shall provide each day or temporary laborer with a detailed itemized statement, on the day or temporary
laborer's paycheck stub or on a form approved by the Department, listing the following: (1) the name, address,
and telephone number of each third party client at which the day or temporary laborer worked. If this information
is provided on the day or temporary laborer's paycheck stub, a code for each third party client may be used so
long as the required information for each coded third party client is made available to the day or temporary
laborer; (2) the number of hours worked by the day or temporary laborer at each third party client each day during
the pay period. If the day or temporary laborer is assigned to work at the same work site of the same third party
client for multiple days in the same work week, the day and temporary labor service agency may record a
summary of hours worked at that third party client's worksite so long as the first and last day of that work week
are identified as well. The term "hours worked" has the meaning ascribed to that term in 56 Ill. Adm. Code
210.110 and in accordance with all applicable rules or court interpretations under 56 Ill. Adm. Code 210.110; (3)
the rate of payment for each hour worked, including any premium rate or bonus; (4) the total pay period earnings;
(5) all deductions made from the day or temporary laborer's compensation made either by the third party client or
by the day and temporary labor service agency, and the purpose for which deductions were made, including for
the day or temporary laborer's transportation, food, equipment, withheld income tax, withheld social security
payments, and every other deduction; and (6) any additional information required by rules issued by the
Department. (a-1) For each day or temporary laborer who is contracted to work a single day, the third party client
shall, at the end of the work day, provide such day or temporary laborer with a Work Verification Form, approved
by the Department, which shall contain the date, the day or temporary laborer's name, the work location, and the
hours worked on that day. Any third party client who violates this subsection (a-1) may be subject to a civil

penalty not to exceed $500 for each violation found by the Department. Such civil penalty may increase to $2,500
for a second or subsequent violation. For purposes of this subsection (a-1), each violation of this subsection (a-1)
for each day or temporary laborer and for each day the violation continues shall constitute a separate and distinct
violation. (b) A day and temporary labor service agency shall provide each worker an annual earnings summary
within a reasonable time after the preceding calendar year, but in no case later than February 1. A day and
temporary labor service agency shall, at the time of each wage payment, give notice to day or temporary laborers
of the availability of the annual earnings summary or post such a notice in a conspicuous place in the public
reception area. (c) At the request of a day or temporary laborer, a day and temporary labor service agency shall
hold the daily wages of the day or temporary laborer and make either weekly, bi-weekly, or semi-monthly
payments. The wages shall be paid in a single check, or, at the day or temporary laborer's sole option, by direct
deposit or other manner approved by the Department, representing the wages earned during the period, either
weekly, bi-weekly, or semi-monthly, designated by the day or temporary laborer in accordance with the Illinois
Wage Payment and Collection Act. Vouchers or any other method of payment which is not generally negotiable
shall be prohibited as a method of payment of wages. Day and temporary labor service agencies that make daily
wage payments shall provide written notification to all day or temporary laborers of the right to request weekly,
bi-weekly, or semi-monthly checks. The day and temporary labor service agency may provide this notice by
conspicuously posting the notice at the location where the wages are received by the day or temporary laborers.
(d) No day and temporary labor service agency shall charge any day or temporary laborer for cashing a check
issued by the agency for wages earned by a day or temporary laborer who performed work through that agency.
(e) Day or temporary laborers shall be paid no less than the wage rate stated in the notice as provided in Section
10 of this Act for all the work performed on behalf of the third party client in addition to the work listed in the
written description. (f) The total amount deducted for meals, equipment, and transportation may not cause a day
or temporary laborer's hourly wage to fall below the State or federal minimum wage. However, a day and
temporary labor service agency may deduct the actual market value of reusable equipment provided to the day or
temporary laborer by the day and temporary labor service agency which the day or temporary laborer fails to
return, if the day or temporary laborer provides a written authorization for such deduction at the time the
deduction is made. (g) A day or temporary laborer who is contracted by a day and temporary labor service
agency to work at a third party client's worksite but is not utilized by the third party client shall be paid by the day
and temporary labor service agency for a minimum of 4 hours of pay at the agreed upon rate of pay. However, in
the event the day and temporary labor service agency contracts the day or temporary laborer to work at another
location during the same shift, the day or temporary laborer shall be paid by the day and temporary labor service
agency for a minimum of 2 hours of pay at the agreed upon rate of pay. (h) A third party client is required to pay
wages and related payroll taxes to a licensed day and temporary labor service agency for services performed by
the day or temporary laborer for the third party client according to payment terms outlined on invoices, service
agreements, or stated terms provided by the day and temporary labor service agency. A third party client who
fails to comply with this subsection (h) is subject to the penalties provided in Section 70 of this Act. The
Department shall review a complaint filed by a licensed day and temporary labor agency. The Department shall
review the payroll and accounting records of the day and temporary labor service agency and the third party client
for the period in which the violation of this Act is alleged to have occurred to determine if wages and payroll
taxes have been paid to the agency and that the day or temporary laborer has been paid the wages owed him or
her.
Sec. 70. Penalties. (a) A day and temporary labor service agency or third party client that violates any of the
provisions of this Act or any rule adopted under this Act shall be subject to a civil penalty not to exceed $6,000
for violations found in the first audit by the Department. Following a first audit, a day and temporary labor service
agency or third party client shall be subject to a civil penalty not to exceed $2,500 for each repeat violation found
by the Department within 3 years. For purposes of this subsection, each violation of this Act for each day or
temporary laborer and for each day the violation continues shall constitute a separate and distinct violation. In
determining the amount of a penalty, the Director shall consider the appropriateness of the penalty to the day and
temporary labor service agency or third party client charged, upon the determination of the gravity of the
violations. For any violation determined by the Department to be willful which is within 3 years of an earlier
violation, the Department may revoke the registration of the violator, if the violator is a day and temporary labor
service agency. The amount of the penalty, when finally determined, may be: (1) Recovered in a civil action
brought by the Director of Labor in any circuit court. In this litigation, the Director of Labor shall be represented
by the Attorney General. (2) Ordered by the court, in an action brought by any party for a violation under this
Act, to be paid to the Director of Labor. (b) The Department shall adopt rules for violation hearings and penalties
for violations of this Act or the Department's rules in conjunction with the penalties set forth in this Act. Any
administrative determination by the Department as to the amount of each penalty shall be final unless reviewed as
provided in Section 60 of this Act.
Sec. 95. Private Right of Action. (a) A person aggrieved by a violation of this Act or any rule adopted under this
Act by a day and temporary labor service agency or a third party client may file suit in circuit court of Illinois, in
the county where the alleged offense occurred or where any day or temporary laborer who is party to the action
resides, without regard to exhaustion of any alternative administrative remedies provided in this Act. A day and
temporary labor service agency aggrieved by a violation of this Act or any rule adopted under this Act by a third
party client may file suit in circuit court of Illinois, in the county where the alleged offense occurred or where the
day and temporary labor service agency which is party to the action is located. Actions may be brought by one or
more day or temporary laborers for and on behalf of themselves and other day or temporary laborers similarly

situated. A day or temporary laborer whose rights have been violated under this Act by a day and temporary labor
service agency or a third party client or a day and temporary labor service agency whose rights have been violated
under this Act by a third party client is entitled to collect: (1) in the case of a wage and hour violation, the amount
of any wages, salary, employment benefits, or other compensation denied or lost to the day or temporary laborer
or day and temporary labor service agency by reason of the violation, plus an equal amount in liquidated
damages; (2) in the case of a health and safety or notice violation, compensatory damages and an amount up to
$500 for the violation of each subpart of each Section; (3) in the case of unlawful retaliation, all legal or equitable
relief as may be appropriate; and (4) attorney's fees and costs. (b) The right of an aggrieved person to bring an
action under this Section terminates upon the passing of 3 years from the final date of employment by the day and
temporary labor agency or the third party client or upon the passing of 3 years from the date of termination of the
contract between the day and temporary labor service agency and the third party client. This limitations period is
tolled if a day labor employer has deterred a day and temporary labor service agency or day or temporary
laborer's exercise of rights under this Act by contacting or threatening to contact law enforcement agencies.
Indiana

22-2-5-1. (a) Every person, firm, corporation, limited liability company, or association, their trustees, lessees, or
receivers appointed by any court, doing business in Indiana, shall pay each employee at least semimonthly or
biweekly, if requested, the amount due the employee. The payment shall be made in lawful money of the United
States, by negotiable check, draft, or money order, or by electronic transfer to the financial institution designated
by the employee. Any contract in violation of this subsection is void. (b) Payment shall be made for all wages
earned to a date not more than ten (10) business days prior to the date of payment. However, this subsection does
not prevent payments being made at shorter intervals than specified in this subsection, nor repeal any law
providing for payments at shorter intervals. However, if an employee voluntarily leaves employment, either
permanently or temporarily, the employer shall not be required to pay the employee an amount due the employee
until the next usual and regular day for payment of wages, as established by the employer. If an employee leaves
employment voluntarily, and without the employee's whereabouts or address being known to the employer, the
employer is not subject to section 2 of this chapter until: (1) ten (10) business days have elapsed after the
employee has made a demand for the wages due the employee; or (2) the employee has furnished the employer
with the employee's address where the wages may be sent or forwarded.
22-2-4-1 Every corporation, limited liability company, association, company, firm, or person engaged in Indiana
in mining coal, ore, or other mineral, quarrying stone, or in manufacturing iron, steel, lumber, staves, heading
barrels, brick, tile, machinery, agricultural or mechanical implements, or any article of merchandise shall pay
each employee of the corporation, limited liability company, company, association, firm, or person, if demanded,
at least every two (2) weeks, the amount due the employee for labor. The payments shall be made in lawful
money of the United States, by negotiable check, draft, or money order, or by electronic transfer to the financial
institution designated by the employee. Any contract in violation of this section is void. This section does not
apply where employees and employers by mutual agreement or contract have provided for payments on a weekly
basis.
11-10-5-5 (a) Notwithstanding IC 22-2-5-2, the correctional institution and: (1) an employee if there is no
representative described under subdivision (2) or (3) for that employee; (2) the exclusive representative of its
certificated employees with respect to those employees; or (3) a labor organization representing its noncertificated
employees with respect to those employees; may agree in writing to a wage payment arrangement. (b) A wage
payment arrangement under subsection (a) may provide that compensation earned during a school year may be
paid: (1) using equal installments or any other method; and (2) over: (A) all or part of that school year; or (B) any
other period that begins not earlier than the first day of that school year and ends not later than thirteen (13)
months after the wage payment arrangement period begins. Such an arrangement may provide that compensation
earned in a calendar year is paid in the next calendar year, so long as all the compensation is paid within the
thirteen (13) month period beginning with the first day of the school year. (c) A wage payment arrangement
under subsection (a) must be structured in such a manner so that it is not considered: (1) a nonqualified deferred
compensation plan for purposes of Section 409A of the Internal Revenue Code; or (2) deferred compensation for
purposes of Section 457(f) of the Internal Revenue Code.(d) Absent an agreement under subsection (a), the
correctional institution remains subject to IC 22-2-5-1. (e) Wage payments required under a wage payment
arrangement entered into under subsection (a) are enforceable under IC 22-2-5-2. ( f) If an employee leaves
employment for any reason, either permanently or temporarily, the amount due the employee under IC 22-2-5-1
and IC 22-2-9-2 is the total amount of the wages earned and unpaid. (g) Employment with the correctional
institution may not be conditioned upon the acceptance of a wage payment arrangement under subsection (a). (h)
An employee may revoke a wage payment arrangement under subsection (a) at the beginning of each school year.

Iowa

91A.3, The wages paid under subsection 1 shall be sent to the employee by mail or be paid at the employee's
normal place of employment during normal employment hours or at a place and hour mutually agreed upon by
the employer and employee, or the employee may elect to have the wages sent for direct deposit, on or by the
regular payday of the employee, into a financial institution designated by the employee. Upon written request by
the employee, wages due may be sent to the employee by mail. The employer shall maintain a copy of the request
for as long as it is effective and for at least two years thereafter. An employee hired on or after July 1, 2005, may
be required, as a condition of employment, to participate in direct deposit of the employee's wages in a financial
institution of the employee's choice unless any of the following conditions exist: Sec. 2. b. If the employer fails to
send pay an employee's wages for direct deposit on or by the regular payday in accordance with this subsection,
the employer is liable for the amount of any overdraft charge if the overdraft is created on the employee's account

because of the employer's failure to send pay the wages on or by the regular payday. The overdraft charges may
be the basis for a claim under section 91A.10 and for damages under section 91A.8.
91A.6.. An employer shall after being notified by the commissioner pursuant to subsection 2: a. Notify its
employees in writing at the time of hiring what wages and regular paydays are designated by the employer. b.
Notify, at least one pay period prior to the initiation of any changes, its employees of any changes in the
arrangements specified in subsection 1 that reduce wages or alter the regular paydays. The notice shall either be in
writing or posted at a place where employee notices are routinely posted.
[Editors note:] As of July 1, 2005, Iowa employers are allowed to require new employees to sign up for direct
deposit of their wages as a condition of hire. The new law, which amends the Iowa Wage Payment Collection
Law, Section 91A.3(3) of the Iowa Code, also requires employers to give employees certain wage, hour and
deduction information every pay period. Further information is available at the Iowa Workforce Development site
at http://www.iowaworkforce.org/labor/Directdeposit.pdf.
Kansas

44-314. (a) Every employer shall pay all wages due to the employees of the employer at least once during each
calendar month, on regular paydays designated in advance by the employer, in lawful money of the United States
or with checks or drafts which are negotiable in the community wherein the place of employment is located or,
with the written consent of the employee, by electronic deposit to an employee's account at a financial institution.
(b) The employer may designate the method by which employees receive wages, provided all wages shall be paid
by one or more of the following methods: (1) In lawful money of the United States; (2) by check or draft which is
negotiable in the community wherein the place of employment is located; (3) by electronic fund transfer or
deposit to an automated clearing- house member financial institution account designated by the employee; or (4)
by payroll card. (c) Any employer that elects to pay wages only by a method authorized in subsection (b)(3) shall
offer an alternative payment method as a default option for employees that fail to designate a financial institution
account for electronic fund transfer or deposit. (d) Any employer that elects to pay wages using a payroll card as
authorized in subsection (b)(4) shall allow employees at least one means of fund access withdrawal per pay period
at no cost to the employee for an amount up to and including the total amount of the employee's net wages, as
stated on the employee's earnings statement. (e) Not less than 30 days prior to implementing a payroll program
using only the methods authorized in subsection (b)(3) or (b)(4), an employer shall either: (1) Conduct one or
more employee forums to educate employees regarding the use of a direct deposit or payroll card program offered
by the employer; or (2) distribute educational information to employees about direct deposits or payroll cards as
they may be used under the payroll card program offered by the employer. (f) (1) Employers shall retain no
interest in wages paid by electronic funds transferred to an employee's payroll card account, other than the right to
correct inadvertent overpayments in accordance with the rules governing direct deposit. (2) An employer may not
charge an employee initiation, loading or other participation fees to receive wages payable in an electronic fund
transfer to a payroll card account, with the exception of the cost required to replace a lost, stolen or damaged
payroll card. (g) As used in this section: (1) ''Payroll card'' means a card, issued to an employee by an employer, a
bank or other entity on behalf of an employer, onto which an employee's net wages are loaded on regular paydays
from a payroll card account and made accessible to an employee. A payroll card is a machine readable instrument
for purposes of K.S.A. 9-1111d, and amendments thereto. (2) ''Payroll card issuer'' means an employer, a bank or
other entity that issues a payroll card to an employee under an employer payroll card program. (3) ''Payroll card
account'' means an account into which an employer deposits each participating employee's net wages on regular
paydays through an electronic fund transfer. (b) (h) The end of the pay period for which payment is made on a
regular payday shall be not more than 15 days before such regular payday unless a variance in such requirement is
authorized by state or federal law. Sec. 2. K.S.A. 2006 Supp. 44-712 is hereby amended to read as follows: 44712. (a) Establishment and control. There is hereby established as a special fund in the state treasury, separate and
apart from all public moneys or funds of this state, an employment security fund, which shall be administered by
the secretary as provided in this act. This fund shall consist of: (1) All contributions collected under this act; (2)
interest earned upon any moneys in the fund; (3) all moneys credited to this state's account in the federal
unemployment trust fund, pursuant to section 903 of the social security act, 42 U.S.C.A. § 1103, as amended; (4)
any property or securities acquired through the use of moneys belonging to the fund, and all other moneys
received for the fund from any other source; (5) all earnings of such property or securities. All moneys in this
fund shall be mingled and undivided. (b) Accounts and deposits. The state treasurer shall be ex officio custodian
of the fund. Payments from the fund, and for the purposes of this act deposits with the secretary of the treasury of
the United States shall not be deemed to be payments from the fund, shall be made upon warrants drawn upon the
state treasurer by the director of accounts and reports upon vouchers by any commercially-accepted means
approved by the secretary. There shall be maintained within the fund three separate accounts: (1) A clearing
account; (2) an unemployment trust fund account, and (3) a benefit account. All money payable to the fund upon
receipt thereof by the secretary, shall be remitted to the state treasurer in accordance with the provisions of K.S.A.
75-4215, and amendments thereto. Upon receipt of each such remittance, the state treasurer shall deposit the
entire amount in the state treasury to the credit of the clearing account of the fund. Refunds payable pursuant to
K.S.A. 44-717, and amendments thereto, may be paid from the clearing account of the fund by warrants drawn by
the director of accounts and reports upon the state treasurer upon vouchers any commercially-accepted means
approved by the secretary. After clearance thereof, all other moneys in the clearing account of the fund shall be
immediately deposited with the secretary of the treasury of the United States of America to the credit of the
account of this state in the federal unemployment trust fund established and maintained pursuant to section 904 of
the social security act, 42 U.S.C.A. § 1104, as amended, any provisions of law in this state relating to the deposit,

administration, release, or disbursement of moneys in the possession or custody of this state to the contrary
notwithstanding. The benefit account of the fund shall consist of all moneys requisitioned from this state's
account in the federal unemployment trust fund. Except as herein otherwise provided, moneys in the clearing and
benefit accounts of the fund may be deposited by the state treasurer in any bank or public depository as is now
provided by law for the deposit of general funds of the state, but no public deposit insurance charge or premium
shall be paid out of the fund. Moneys in the clearing and benefit accounts of the fund shall not be commingled
with other state funds and shall be maintained in separate bank accounts. (c) Withdrawals. Moneys shall be
requisitioned from this state's account in the federal unemployment trust fund solely for the payment of benefits
and in accordance with the provisions of this act and the rules and regulations adopted by the secretary, except
that moneys credited to this state's account pursuant to section 903 of the social security act, 42 U.S.C.A. § 1103,
as amended, shall be used exclusively as provided in subsection (d) of this section. The secretary shall from time
to time requisition from the federal unemployment trust fund such amounts, not exceeding the amounts standing
to its account therein, as deemed necessary for the payment of benefits for a reasonable future period. Upon
receipt thereof the state treasurer shall deposit such moneys in the benefit account of the fund and warrants for the
payment payments of benefits shall be charged solely against such benefit account of the fund. Expenditures of
such moneys in the benefit account and refunds from the clearing account of the fund shall not be subject to any
provisions of law requiring specific appropriations. Any balance of moneys requisitioned from the federal
unemployment trust fund which remains unclaimed or unpaid in the benefit account of the fund after the
expiration of the period for which such sums were requisitioned shall either be deducted from estimates for, and
may be utilized for the payment of benefits during succeeding periods, or, in the discretion of the secretary shall
be directed to be redeposited with the secretary of the treasury of the United States of America, to the credit of
this state's account in the federal unemployment trust fund, as provided in subsection (b) of this section. All
balances accrued from unpaid or canceled warrants issued pursuant to this section, notwithstanding the provisions
of K.S.A. 10-812, and amendments thereto, shall remain in the benefit account of the fund, and be disbursed in
accordance with the provisions of this act relating to such account.
44-319 (a) Any employer which provides automatic enrollment in an employee retirement plan described in
sections 401(k) or 403(b) of the internal revenue code, or a governmental deferred compensation plan described
in section 457 of the internal revenue code, or a payroll deduction IRA plan described in section 408 or 408A of
the internal revenue code, shall be relieved of liability for the actual decisions made by the employer on behalf of
any participating employee as to the default investment of contributions made for that employee to the plan or
program provided that: (1) The plan allows the participating employee at least quarterly opportunities to select
investments for the employee's contributions between investment alternatives available under the plan; (2) the
employee is given notice of the investment decisions that will be made in the absence of participant direction, a
description of all the investment alternatives available for employee investment direction under the plan and a
brief description of procedures available for the employee to change investments; and (3) the employee is given at
least annual notice of the actual default investments made of contributions attributable to the employee. (b) As
used in this section, ''automatic enrollment'' means a plan provision under which the employee will have a
specified contribution made to the plan equal to a compensation reduction that will be made for the employee
unless the employee affirmatively elects no compensation reduction contributions or a compensation reduction
contribution in another amount. The relief from liability of the employer under this section shall extend to any
other plan official which actually makes the default investment decisions on behalf of participating employees. (c)
Nothing in this section shall modify any existing responsibility of employers or other plan officials for the
selection of investment funds for participating employees. Sec.2. (a) No employer may withhold, deduct or divert
any portion of an employee's wages unless: (1) The employer is required or empowered to do so by state or
federal law; (2) the deductions are for medical, surgical or hospital care or service, without financial benefit to the
employer, and are openly, clearly and in due course recorded in the employer's books; or (3) the employer has a
signed authorization by the employee for deductions for a lawful purpose accruing to the benefit of the employee;
or (4) the deductions are for contributions attributable to automatic enrollment, as defined in section 1, and
amendments thereto, in a retirement plan established by the employer described in sections 401(k), 403(b), 408,
408A or 457 of the internal revenue code. (b) Nothing in this section shall be construed as prohibiting the
withholding of amounts authorized in writing by the employee to be contributed by him the employee to
charitable organizations; nor shall this section prohibit deductions by check-off of dues to labor organizations or
service fees, where such is not otherwise prohibited by law.
44-320. Each employer shall: (a) Upon the request of the employee, notify such employee in writing or as
required by a collective bargaining agreement, of the rate of pay and of the day and place of payment.(b) Upon
the request of the employee, notify such employee in writing or through a posted notice maintained in a place
accessible to his employees or as required by a collective bargaining agreement, of any changes in the
arrangements specified in subsection (a) of this section prior to the time of such changes.
Kentucky

337.020 Every employer doing business in this state shall, as often as semimonthly, pay to each of its employees
all wages or salary earned in the form of cash or negotiable instrument not more than eighteen (18) days prior to
the date of that payment. Any employee who is absent at the time fixed for payment, or who, for any other reason,
is not paid at that time, shall be paid thereafter at any time upon six (6) days' demand. No employer subject to this
section shall, by any means, secure exemption from it. An employer can require direct deposit so long as an
employee has the ability to withdraw their entire net pay without having to pay a fee to the financial institution
(Attorney General Opinion 83-459).

337.200 Except for employers who have been doing business in the state for five (5) consecutive years, every
employer engaged in construction work, or the severance, preparation, or transportation of minerals, shall furnish
on a form prescribed by the commissioner a performance bond to assure the payment of all wages due from the
employer. Surety for the bond shall be an amount of money equal to the employer's gross payroll operating at full
capacity for four (4) weeks. Any employee whose wages are secured by a bond may obtain payment of those
wages, liquidated damages, and attorney's fees as provided by law on presentation to the commissioner of a final
judgment entered by a court of competent jurisdiction. The bond may be terminated, with the approval of the
commissioner, on submission of the employer's statement, lawfully administered under oath, that the employer
has ceased doing business in the state and that all due wages have been paid.
Louisiana

23:633. Every person, engaged in manufacturing of any kind, or engaged in boring for oil and in mining
operations, employing ten or more employees, and every public service corporation, shall make full payment to
employees for services performed as often as once every two weeks or twice during each calendar month, which
pay days shall be two weeks apart as near as is practicable, and such payment or settlement shall include all
amounts due for labor or services performed up to not more than ten days previous to the time of payment, except
that public service corporations shall not be required to make payment for labor or services performed up to more
than fifteen days prior to the time of payment, provided that, except in cases of public service corporations, this
Section shall not apply to the clerical force or to salesmen.
51-301. Any person issuing checks, punchouts, tickets, tokens, or other devices, redeemable either wholly or
partially in goods or merchandise at their, or any other place of business, shall, on demand of any legal holder
thereof, on the next pay day of the issuer following the date of issuance, be liable for the full face value in current
money of the United States.

Maine

26:621-A. 1. At regular intervals not to exceed 16 days, every employer must pay all wages earned by each
employee. Each payment must include all wages earned to within 8 days of the payment date. An employee who
is absent from work at a time fixed for payment must be paid on demand after that time. 2. Wages must be paid
on an established day or date at regular intervals made known to the employee. When the interval is less than the
maximum allowed by subsection 1, the interval may not be increased without written notice to the employee at
least 30 days in advance of the increase. 3. Notwithstanding subsections 1 and 2, public agency employers and
employees may enter into compensatory time overtime agreements in accordance with the federal Fair Labor
Standards Act, 29 United States Code, Section 207(o). These agreements are governed solely by federal law. For
purposes of this subsection, "public agency" has the same meaning as in 29 United States Code, Section 203(x).
4. Employees of a school administrative unit who work the school year schedule may, upon written agreement
between the employees and the school administrative unit, be paid for their work during the school year over 12
months or a shorter period, as provided in the written agreement. For purposes of this subsection, "written
agreement" includes but is not limited to a collective bargaining agreement.

Maryland

3–501(c) (1) “Wage” means all compensation that is due to an employee for 16 employment. (2) “Wage”
includes: (i) a bonus;(ii) a commission;(iii) a fringe benefit; (iv) OVERTIME WAGES; OR (V) any other
remuneration promised for service.
3-502 (1) Each employer: (i) shall set regular pay periods; and (ii) except as provided in paragraph (2) of this
subsection, shall pay each employee at least once in every 2 weeks or twice in each month. (2) An employer may
pay an administrative, executive, or professional employee less frequently than required under paragraph (1)(ii) of
this subsection. (b) Paydays.- If the regular payday of an employee is a non-workday, an employer shall pay the
employee on the preceding workday. (c) Form of payment.-Each employer shall pay a wage: (1) in United States
currency; or (2) by a check that, on demand, is convertible at face value into United States currency. (d) Effect of
section.- This section does not prohibit the direct deposit of the wage of an employee into a personal bank account
of the employee in accordance with an authorization of the employee.
3-504 (a) An employer shall give to each employee: (1) at the time of hiring, notice of: (i) the rate of pay of the
employee; (ii) the regular paydays that the employer sets; and (III) leave benefits; (2) for each pay period, a
statement of the gross earnings of the employee and deductions from those gross earnings; and (3) at least 1 pay
period in advance, notice of any change in a payday or wage. (b) This section does not prohibit an employer from
increasing a wage without advance notice.
3–505. (A) Except as provided in subsection (B)of this section, each employer shall pay an employee or the
authorized representative of an employee all wages due for work that the employee performed before the
termination of employment, on or before the day on which the employee would have been paid the wages if the
employment had not been terminated. An employer is not required to pay accrued leave to an employee if: (1)
The employer has a written policy that limits the compensation of accrued leave to employees; (2) The employer
notified the employee of the employer’s leave benefits in accordance with § 3–504(A)(1) of this subtitle; (3) The
employee is not entitled to payment for accrued leave at termination under the terms of the employer’s written
policy. SECTION 2. AND BE IT FURTHER ENACTED, That, for an employee whose employment terminated
on or after November 1, 2007, and before the effective date of this Act, if the employer of the employee had a
written policy regarding the payment of accrued leave and, before termination of the employee’s employment,
communicated that policy to the employee, the employer is required to pay accrued leave to the employee only if

the employee is entitled to the payment under the terms of the employer’s written policy. SECTION 3. AND BE
IT FURTHER ENACTED, That this Act may not be applied to any case for which a final judgment has been
rendered and for which all judicial appeals have been exhausted prior to the effective date of this Act. SECTION
4. AND BE IT FURTHER ENACTED, That this Act shall take effect October 1, 2008 is an emergency measure,
is necessary for the immediate preservation of the public health or safety, has been passed by a yea and nay vote
supported by three–fifths of all the members elected to each of the two Houses of the General Assembly, and
shall take effect from the date it is enacted.
[Editor’s note:] The Employment Standards Service of the Maryland Department of Labor, has quietly reversed
its longstanding position on an employee's right to payment of unused vacation at termination. When an
employee has earned or accrued his or her leave in exchange for work, an employee has a right to be compensated
for unused leave upon the termination of his or her employment regardless of the employer's policy or language in
the employee handbook.
Massachusetts

Sec. 148. Wage payments; Information required on pay slips; Commissions; Railroads; Exceptions; Check
cashing; Violations.—Every person having employees in his service shall pay weekly or bi-weekly each such
employee the wages earned by him to within six days of the termination of the pay period during which the wages
were earned if employed for five or six days in a calendar week, or to within seven days of the termination of the
pay period during which the wages were earned if such employee is employed seven days in a calendar week, or
in the case of an employee who has worked for a period of less than five days, hereinafter called a casual
employee, shall, within seven days after the termination of such period, pay the wages earned by such casual
employee during such period, but any employee leaving his employment shall be paid in full on the following
regular pay day, and, in the absence of a regular pay day, on the following Saturday; and any employee
discharged from such employment shall be paid in full on the day of his discharge, or in Boston as soon as the
laws requiring pay rolls, bills and accounts to be certified shall have been complied with; and the commonwealth,
its departments, officers, boards and commissions shall so pay every mechanic, workman and laborer employed
by it or them, and every person employed in any other capacity by it or them in any penal or charitable institution,
and every county and city shall so pay every employee engaged in its business the wages or salary earned by him,
unless such mechanic, workman, laborer or employee requests in writing to be paid in a different manner; and
every town shall so pay each employee engaged in its business if so required by him; but an employee absent
from his regular place of labor at a time fixed for payment shall be paid thereafter on demand; provided, however,
that the department of telecommunications and energy, after hearing, may authorize a railroad corporation or a
parlor or sleeping car corporation to pay the wages of any of its employees less frequently than weekly, if such
employees prefer less frequent payments, and if their interests and the interests of the public will not suffer
thereby; and provided, further, that employees engaged in a bona fide executive, administrative or professional
capacity as determined by the attorney general and employees whose salaries are regularly paid on a weekly basis
or at a weekly rate for a work week of substantially the same number of hours from week to week may be paid biweekly or semi-monthly unless such employee elects at his own option to be paid monthly; and provided, further,
that employees engaged in agricultural work may be paid their wages monthly; in either case, however, failure by
a railroad corporation or a parlor or sleeping car corporation to pay its employees their wages as authorized by the
said department, or by an employer of employees engaged in agricultural work to pay monthly the wages of his or
her employees, shall be deemed a violation of this section; and provided, further, that an employer may make
payment of wages prior to the time that they are required to be paid under the provisions of this section, and such
wages together with any wages already earned and due under this section, if any, may be paid weekly, bi-weekly,
or semi-monthly to a salaried employee, but in no event shall wages remain unpaid by an employer for more than
six days from the termination of the pay period in which such wages were earned by the employee. For the
purposes of this section the words salaried employee shall mean any employee whose remuneration is on a
weekly, bi-weekly, semi-monthly, monthly or annual basis, even though deductions or increases may be made in
a particular pay period. The word "wages" shall include any holiday or vacation payments due an employee under
an oral or written agreement. An employer, when paying an employee his wage, shall furnish to such employee a
suitable pay slip, check stub or envelope showing the name of the employer, the name of the employee, the day,
month, year, number of hours worked, and hourly rate, and the amounts of deductions or increases made for the
pay period. Every railroad corporation shall furnish each employee with a statement accompanying each payment
of wages listing current accrued total earnings and taxes and shall also furnish said employee with each such
payment a listing of his daily wages and the method used to compute such wages. This section shall apply, so far
as apt, to the payment of commissions when the amount of such commissions, less allowable or authorized
deductions, has been definitely determined and has become due and payable to such employee, and commissions
so determined and due such employees shall be subject to the provisions of section one hundred and fifty. This
section shall not apply to an employee of a hospital which is supported in part by contributions from the
commonwealth or from any city or town, nor to an employee of an incorporated hospital which provides
treatment to patients free of charge, or which is conducted as a public charity, unless such employee requests such
hospital to pay him weekly. This section shall not apply to an employee of a co-operative association if he is a
shareholder therein, unless he requests such association to pay him weekly, nor to casual employees as
hereinbefore defined employed by the commonwealth or by any county, city or town. No person shall by a
special contract with an employee or by any other means exempt himself from this section or from section one
hundred and fifty. The president and treasurer of a corporation and any officers or agents having the management
of such corporation shall be deemed to be the employers of the employees of the corporation within the meaning
of this section. Every public officer whose duty it is to pay money, approve, audit or verify pay rolls, or perform

any other official act relative to payment of any public employees, shall be deemed to be an employer of such
employees, and shall be responsible under this section for any failure to perform his official duty relative to the
payment of their wages or salaries, unless he is prevented from performing the same through no fault on his part.
Any employer paying wages to an employee by check or draft shall provide for such employee such facilities for
the cashing of such check or draft at a bank or elsewhere, without charge by deduction from the face amount
thereof or otherwise, as shall be deemed by the attorney general to be reasonable. The state treasurer may in his
discretion in writing exempt himself and any other public officer from the provisions of this paragraph. An
employer paying his employees on a weekly basis on July first, nineteen hundred and ninety-two shall, prior to
paying said employees on a bi-weekly basis, provide each employee with written notice of such change at least
ninety days in advance of the first such bi-weekly paycheck. Whoever violates this section shall be punished or
shall be subject to a civil action or order as provided in section 27C.
149. For the purposes of this section the words salaried employee shall mean any employee whose remuneration
is on a weekly, bi-weekly, semi-monthly, monthly or annual basis, even though deductions or increases may be
made in a particular pay period. The word ""wages'' shall include any holiday or vacation payments due an
employee under an oral or written agreement. An employer, when paying an employee his wage, shall furnish to
such employee a suitable pay slip, check stub or envelope showing the name of the employer, the name of the
employee, the day, month, year, number of hours worked, and hourly rate, and the amounts of deductions or
increases made for the pay period. Every railroad corporation shall furnish each employee with a statement
accompanying each payment of wages listing current accrued total earnings and taxes and shall also furnish said
employee with each such payment a listing of his daily wages and the method used to compute such wages. This
section shall apply, so far as apt, to the payment of commissions when the amount of such commissions, less
allowable or authorized deductions, has been definitely determined and has become due and payable to such
employee, and commissions so determined and due such employees shall be subject to the provisions of section
one hundred and fifty. This section shall not apply to an employee of a hospital which is supported in part by
contributions from the commonwealth or from any city or town, nor to an employee of an incorporated hospital
which provides treatment to patients free of charge, or which is conducted as a public charity, unless such
employee requests such hospital to pay him weekly. This section shall not apply to an employee of a co-operative
association if he is a shareholder therein, unless he requests such association to pay him weekly, nor to casual
employees as hereinbefore defined employed by the commonwealth or by any county, city or town. No person
shall by a special contract with an employee or by any other means exempt himself from this section or from
section one hundred and fifty. The president and treasurer of a corporation and any officers or agents having the
management of such corporation shall be deemed to be the employers of the employees of the corporation within
the meaning of this section. Every public officer whose duty it is to pay money, approve, audit or verify pay rolls,
or perform any other official act relative to payment of any public employees, shall be deemed to be an employer
of such employees, and shall be responsible under this section for any failure to perform his official duty relative
to the payment of their wages or salaries, unless he is prevented from performing the same through no fault on his
part. Any employer paying wages to an employee by check or draft shall provide for such employee such
facilities for the cashing of such check or draft at a bank or elsewhere, without charge by deduction from the face
amount thereof or otherwise, as shall be deemed by the attorney general to be reasonable. The state treasurer may
in his discretion in writing exempt himself and any other public officer from the provisions of this paragraph. An
employer paying his employees on a weekly basis on July first, nineteen hundred and ninety-two shall, prior to
paying said employees on a bi-weekly basis, provide each employee with written notice of such change at least
ninety days in advance of the first such bi-weekly paycheck.
Michigan

408.472 (1) An employer, except an employer of an individual who harvests crops by hand as provided in
subsection (2), shall pay the following to each employee: (a) On or before the first day of each calendar month,
the wages earned during the first 15 days of the preceding calendar month. (b) On or before the fifteenth day of
each calendar month, the wages earned during the preceding calendar month from the sixteenth day through the
last day. (2) An employer shall pay to each individual engaged in any phase of the hand harvesting of crops all
wages earned in a week on or before the second day following the work week unless another method of payment
is agreed upon by written contract. (3) An employer who has established a regularly scheduled weekly or
biweekly payday shall be deemed to be in compliance with subsection (1) provided that: (a) Wages are paid to the
employee on the established regularly recurring payday; and (b) Such payday occurs on or before the fourteenth
day following the end of the work period in which the wages are earned. (4) An employer who establishes a
monthly payday shall be deemed to be in compliance with subsection (1) provided that the employer pays to the
employee on or before the first day of each calendar month all wages earned during the preceding calendar
month. (5) In the case of employees' overtime earnings earned during the month of December which would in
compliance with this section be paid to the employee after the sixteenth of December, an employer will be
deemed to be in compliance with this section provided the employer meets all of the following: (a) Employees
receive all their wages, except overtime, for the month of December on or before the employees' regularly
scheduled payday; (b) And all overtime wages earned during the month of December are paid on or before the
next regularly scheduled payday following the payday in which the overtime would otherwise be paid. (6) An
employer may pay wages more often than required by this section.
408.476 Wages to be paid in United States currency, by negotiable check, or by draft payable without discount;
deposit of employee's wages in bank, credit union, or savings and loan association. (1) The payment of wages
shall be paid in United States currency or by a negotiable check or draft payable on presentation at a bank or

established place of business without discount in United States currency. (2) An employer or agent of an
employer shall not deposit an employee's wages in a bank, credit union or savings and loan association without
the full, free and written consent of the employee or prospective employee, obtained without intimidation,
coercion or fear of discharge or reprisal for refusal to permit the deposit.
Minnesota

158.4 This act modifies the definition of "wage" in the Minnesota Fair Labor Standards Act to include
compensation to an employee by electronic transfer to a payroll card account and regulates the payment of wages
through payroll card accounts. Section 1 Definition of wage. Modifies the definition of wage to include an
electronic fund transfer to a payroll card account that meets the requirements set forth in section 2. Payroll card
accounts. Subd. 1. Definitions. Defines the following terms: "Payroll card" means a card issued to an employee to
access funds from a payroll card account. "Payroll card account" means an agreement providing that an employer
pays each participating employee's wages by electronic transfer to an account and participating employees receive
a payroll card to access the account. "Payroll card issuer" means a bank or other entity issuing a payroll card.
"Offers a payroll card" includes direct offers by the employer and employer distribution to employees of materials
describing a payroll card program. "Free" means no fee is deducted from the payroll card account or charged to
the employee by any entity. "Fee" means all fees, charges, surcharges, or costs deducted from a payroll card
account or charged by any entity. Subd. 2. A payroll card issuer is required to file notice with the commissioner of
its true name, other names, address, and telephone number. Subd. 3. Wages paid by electronic funds transferred to
an employee's payroll card account must be owned by the employee. Subd. 4. An employee must be able to
withdraw by a free transaction wages transferred to a payroll card. Subd. 5. Employers offering electronic fund
transfers of wages to disclose to employees in writing: (1) all wage payment options, (2) the terms and conditions
of each option, and (3) the employee's and employer's rights, liabilities, and responsibilities under each option.
Employers are required to include certain information in the written disclosure, such as fees that would apply.
Subd. 6. Employers are allowed to initiate payment by transfer to a payroll card account only upon receiving an
employee's signed, written consent. Subd. 7. Employers are to provide employees, upon request, to provide one
free transaction history for the employee's payroll card account each month. Subd. 8. Prohibits the linkage of
payroll cards and payroll card accounts with credit, including loans against future pay and cash advances. Subd. 9.
Employers are prohibited (and payroll card issuers, depository institutions, and financial institutions) from using
information generated by an employee's use or possession of a payroll card or payroll card account for any
purpose other than processing transactions and administering the payroll card account. Subd. 10. An employer
who offers an employee a payroll card using written materials in a language other than English must ensure the
provision of consumer services to that employee in that other language. Subd. 11. Employees receiving wages by
electronic fund transfer to a payroll card account may request payment by a different method in writing.
Employers to begin payment by the requested method within 14 days of the employee's request. Subd. 12. An
employer is prohibited from charging employees initiation, participation, loading, or other fees to receive wages
payable in an electronic fund transfer to a payroll card account. Subd. 13. Employers are prohibited from making
deductions from a payroll card account for fees that were not disclosed to the employee. Inactivity or dormancy
fees are prohibited.
181.101 Every employer must pay all wages earned by an employee at least once every 31 days on a regular pay
day designated in advance by the employer regardless of whether the employee requests payment at longer
intervals. Unless paid earlier, the wages earned during the first half of the first 31-day pay period become due on
the first regular payday following the first day of work. If wages earned are not paid, the commissioner of labor
and industry or the commissioner's representative may demand payment on behalf of an employee. If payment is
not made within ten days of demand, the commissioner may charge and collect the wages earned and a penalty in
the amount of the employee's average daily earnings at the rate agreed upon in the contract of employment, not
exceeding 15 days in all, for each day beyond the ten-day limit following the demand. Money collected by the
commissioner must be paid to the employee concerned. This section does not prevent an employee from
prosecuting a claim for wages. This section does not prevent a school district or other public school entity from
paying any wages earned by its employees during a school year on regular pay days in the manner provided by an
applicable contract or collective bargaining agreement, or a personnel policy adopted by the governing board.
177.28. "Wage" means compensation due to an employee by reason of employment, payable in legal tender of the
United States, check on banks convertible into cash on demand at full face value or, except for instances of
written objection to the employer by the employee, direct deposit to the employee's choice of demand deposit
account, subject to allowances permitted by rules of the department under this section.

Mississippi

71-1-35. (1) Every corporation, company, association, partnership and individual person engaged in
manufacturing of any kind in this state employing as many as fifty (50) or more employees and employing public
labor, and every public service corporation doing business in this state shall be required to make full payment to
employees for services performed as often as once every two (2) weeks or twice during each calendar month, or
on the second and fourth Saturday, respectively, of each month. Such payment or settlement shall include all
amounts due for labor or services performed up to not more than ten (10) days previous to the time of payment,
except that public service corporations shall not be required to make payment for labor or services performed up
to more than fifteen (15) days prior to the time of payment. (2) For the purposes of this section, the term
"employee" shall not include any individual employed in a bona fide executive, administrative or professional
capacity.

71-1-37. Every person, company, association, partnership, manufacturing company, or railroad company now
existing or hereafter organized in this state engaged in employing labor for manufacturing purposes, or any
railroad within this state shall be prohibited from discounting any trade check, coupons, or other written
instrument issued for the payment of such labor. It shall be unlawful for any person, partnership, corporation, or
trade establishment purchasing said trade checks, coupons, or other instruments issued for the payment of such
labor to discount the same. Any person, partnership, corporation, or trade establishment purchasing the same at a
discount, or any company, corporation, railroad, or other person issuing said checks, coupons, or other written
instruments who shall discount the same in settlement with the employees shall be guilty of a misdemeanor and,
upon conviction thereof, shall be fined not less than ten dollars and not more than fifty dollars for each offense.
71-1-39 All persons, firms, or corporations engaged in manufacturing and issuing trade checks, coupons, or other
instruments of writing in payment for labor shall, on or after the regular pay day, cash said check or checks so
issued at their face value less any amount that may be due by the party to whom issued. Any such person, firm, or
corporation so engaged in manufacturing and failing to settle such claim as herein required shall be liable to pay
to the holder thereof twenty-five per cent. on the face of said check as damages in the event any suit or action
shall be brought to enforce the payment thereof. This section shall only apply when the amount claimed is one
hundred dollars or less.
Missouri

290.080. All corporations doing business in this state, and all persons operating railroads or railroad shops in this
state, shall pay the wages and salaries of their employees as often as semimonthly, within sixteen days of the
close of each payroll period; provided, however, that executive, administrative and professional employees, and
sales people and other employees compensated in whole or in part on a commission basis, at the option of such
employers, may be paid their salaries or commissions monthly. Such corporations and persons either as a part of
the check, draft or other voucher paying the wages or separately, shall furnish the employee at least once a month
a statement showing the total amount of deductions for the period. Any corporation or person violating this
section shall be deemed guilty of a misdemeanor, and upon conviction thereof shall be fined in any sum not less
than fifty dollars, nor more than five hundred dollars, for each offense.
290.090. The employees of the operators of all manufactories, including plate glass manufactories, operated
within this state shall be regularly paid in full of all wages due them at least once in every fifteen days, in lawful
money, and at no pay day shall there be withheld from the earnings of any employee any sum to exceed the
amount due him for his labor for five days next preceding any such pay day. Any such operator who fails and
refuses to pay his employees, their agents, assigns or anyone duly authorized to collect such wages, as in this
section provided, shall become immediately liable to any such employee, his agents or assigns for an amount
double the sum due such employee at the time of such failure to pay the wages due, to be recovered by civil
action in any court of competent jurisdiction within this state, and no employee, within the meaning of this
section, shall be deemed to have waived any right accruing to him under this section by any contract he may make
contrary to the provisions hereof. Compensation due to an employee by reason of his employment, payable in
legal tender of the United States or checks on banks convertible into cash on demand at full face value.
290.100. Any railway, mining, express, telegraph, manufacturing or other company or corporation doing business
in this state, and desiring to reduce the wages of its employees, or any of them, shall give to the employees to be
affected thereby thirty days' notice thereof. Such notice may be given by posting a written or printed handbill,
specifying the class of employees whose wages are to be reduced and the amount of the reduction, in a
conspicuous place in or about the shops, station, office, depot or other place where said employees may be at
work, or by mailing each employee a copy of said notice or handbill, and such company or corporation violating
any of the provisions of this section shall forfeit and pay each party affected thereby the sum of fifty dollars, to be
recovered by civil action in the name of the injured party, with costs, before any court of competent jurisdiction.

Montana

39-3-204. (1) Except as provided in subsection (4), every employer of labor in the state of Montana shall pay to
each employee the wages earned by the employee in lawful money of the United States or checks on banks
convertible into cash on demand at the full face value of the checks, and no person for whom labor has been
performed may withhold from any employee any wages earned or unpaid for a longer period than 10 business
days after the wages are due and payable. However, reasonable deductions may be made for board, room, and
other incidentals supplied by the employer, whenever the deductions are a part of the conditions of employment,
or other deductions provided for by law. (2) If at the time of payment of wages any employee is absent from the
regular place of labor, the employee is entitled to payment at any time thereafter. (3) Provisions of this section do
not apply to any professional, supervisory, or technical employee who by custom receives wages earned at least
once monthly. (4) Wages may be paid to the employee by electronic funds transfer or similar means of direct
deposit if the employee has consented in writing or electronically, if a record is retained, to be paid in this
manner. However, an employee may not be required to use electronic funds transfer or similar means of direct
deposit as a method for payment of wages.
39-3-203. Each employer or an authorized representative of the employer shall, on written demand, prior to the
commencing of work, notify each employee as to the rate of wages to be paid, whether by the hour, day, week,
month, or year, and date of paydays. Such notification must be in writing to each employee or by posting of
notice in a conspicuous place. (2) The provisions of this section do not apply to an employer who has entered into

a signed collective bargaining agreement, when such agreement contains conditions of employment, wages to be
received, and hours to be worked, or to employers engaged in agriculture or stockraising; provided, however,
such employers shall comply with the provisions of 39-3-205.
Nebraska

48-1230 Except as otherwise provided in this section, each employer shall pay all wages due its employees on
regular days designated by the employer or agreed upon by the employer and employee. Thirty days' written
notice shall be given to an employee before regular paydays are altered by an employer.
81-1117.05 The Department of Administrative Services may pay wages make payments that include, but are not
limited to, wages and reimbursable expenses, to state employees by electronic funds transfer or a similar means of
direct deposit. if the state employee has consented in writing or electronically to this manner of payment. The
department may not require a state employee to use electronic funds transfer or a similar means of direct deposit
for payment of wages. For purposes of this section, state employee means any person or officer employed by the
state who works a full-time or part-time schedule on an ongoing basis.
48-1230 (1) Except as otherwise provided in this section, each employer shall pay all wages due its employees on
regular days designated by the employer or agreed upon by the employer and employee. Thirty days’ written
notice shall be given to an employee before regular paydays are altered by an employer. An employer may
deduct, withhold, or divert a portion of an employee’s wages only when the employer is required to or may do so
by state or federal law or by order of a court of competent jurisdiction or the employer has written agreement with
the employee to deduct, withhold, or divert. (2) Within ten working days after a request is made by an employee,
an employer shall furnish such employee with an itemized statement listing the wages earned and the deductions
made from the employee’s wages under subsection (1) of this section for each pay period earnings and deductions
were made. The statement shall be in print or electronic format, whichever is requested by the employee. (2) (3)
Except as otherwise provided in section 48-1230.01: (a) Whenever an employer, other than a political
subdivision, separates an employee from the payroll, the unpaid wages shall become due on the next regular
payday or within two weeks of the date of termination, whichever is sooner; and (b) Whenever a political
subdivision separates an employee from the payroll, the unpaid wages shall become due within two weeks of the
next regularly scheduled meeting of the governing body of the political subdivision if such employee is separated
from the payroll at least one week prior to such meeting, or if an employee of a political subdivision is separated
from the payroll ess than one week prior to the next regularly scheduled meeting of the governing body of the
political subdivision, the unpaid wages shall be due within two weeks of the following regularly scheduled
meeting of the governing body of the political subdivision.
48-1231 (1) An employee having a claim for wages which are not paid within thirty days of the regular payday
designated or agreed upon may institute suit for such unpaid wages in the proper court. If an employee establishes
a claim and secures judgment on the claim, such employee shall be entitled to recover (1) the full amount of the
judgment and all costs of such suit and (2) if such employee has employed an attorney in the case, an amount for
attorney’s fees assessed by the court, which fees shall not be less than twenty-five percent of the unpaid wages. If
the cause is taken to an appellate court and the plaintiff recovers a judgment, the appellate court shall tax as costs
in the action, to be paid to the plaintiff, an additional amount for attorney’s fees in such appellate court, which
fees shall not be less than twenty-five percent of the unpaid wages. If the employee fails to recover a judgment in
excess of the amount that may have been tendered within thirty days of the regular payday by an employer, such
employee shall not recover the attorney’s fees provided by this section. If the court finds that no reasonable
dispute existed as to the fact that wages were owed or as to the amount of such wages, the court may order the
employee to pay the employer’s attorney’s fees and costs of the action as assessed by the court. (2) An employee
having a claim for lack of an itemized statement requested under subsection (2) of section 48-1230 may institute
suit for an injunction to order the employer to comply. The employee shall be awarded reasonable attorney’s fees
if an injunction is ordered.
48-1232 If an employee establishes a claim and secures judgment on such claim under subsection (1) of section
48-1231: (1) An amount equal to the judgment may be recovered from the employer; or (2) if the nonpayment of
wages is found to be willful, an amount equal to two times the amount of unpaid wages shall be recovered from
the employer. Any amount recovered pursuant to subdivision (1) or (2) of this section shall be remitted to the
State Treasurer for distribution in accordance with Article VII, section 5, of the Constitution of Nebraska.

Nevada

608.060 Except as otherwise provided in this chapter, all wages or compensation of employees in private
employment is due semimonthly. All such wages or compensation earned and unpaid before the first day of any
month is due not later than 8 a.m. on the 15th day of the month following that in which the wages or
compensation was earned. All wages or compensation earned and unpaid before the 16th day of any month is due
not later than 8 a.m. on the last day of the same month. 2. Nothing contained in this section prohibits the
contracting for the payment of or the payment of wages at more frequent periods than semimonthly. 3. An
employer in this state whose principal place of business is located, and whose payroll is prepared, outside of this
state may designate one or more days in each month as fixed paydays for the payment of wages to an employee
employed in: (a) A bona fide executive, administrative or professional capacity, as defined in 29 C.F.R. §§ 541.1,
541.2 and 541.3; (b) The capacity of outside salesman, as defined in 29 C.F.R. § 541.5; or (c) The capacity of a
supervisor, as defined in 29 U.S.C. § 152, as those sections existed on October 1, 1993. The provisions of this
subsection do not apply with regard to an employee whose wages are determined pursuant to a collective
bargaining agreement. 4. Every agreement made in violation of this section, except as provided in this chapter, is

void, but any employee is entitled to payment of such wages or compensation for the period during which the
wages or compensation was earned. Nothing in this chapter shall be construed to mean that, on any special
occasion where it appears to be satisfactory and beneficial to both employer and employee, they shall not have the
right to agree, either verbally or in writing, as to where and at what time, other than every 15 days, wages shall be
paid; but it shall be unlawful for any employer to require any employee to enter into any such agreement as a
condition to entering into or remaining in his service.
608.080. After an employer establishes regular paydays and the place of payment, the employer shall not change
a regular payday or the place of payment unless, not fewer than 7 days before the change is made, the employer
provides the employees affected by the change with written notice in a manner that is calculated to provide actual
notice of the change to each such employee.
608.120 The payment of wages or compensation must be made in lawful money of the United States or by a good
and valuable negotiable check or draft drawn only to the order of the employee unless: 1. The employee has
agreed in writing to some other disposition of his wages; or 2. The employer has been directed to make some
other disposition of the employee's wages by: (a) A court of competent jurisdiction; or (b) An agency of federal,
state or local government with jurisdiction to issue such directives. Such checks or drafts must be payable on
presentation thereof at some bank, credit union or established place of business without discount in lawful money
of the United States. They must be payable at the place designated in the notice prescribed in NRS 608.080.
608.130 1. A person engaged in any business or enterprise of any kind in this state shall not issue, in payment of,
or as evidence of, any indebtedness for wages due an employee, any order, check, memorandum or other
acknowledgment of indebtedness unless it is a negotiable instrument payable without discount, in cash on
demand, at some bank, credit union or other established place of business but this subsection does not limit or
interfere with the right of any employee, by agreement, to accept from any such person, as an evidence or
acknowledgment of indebtedness for wages due him, a negotiable instrument payable at some future date with
interest. 2. In the event of nonpayment when due of any negotiable instrument issued in payment of wages, the
holder in due course of the instrument succeeds and has the same rights, priorities and preferences with respect to
payment thereof, and stands in the same position, as the payee of the instrument with respect to a claim for wages
unpaid when due, in addition to any other remedy available to the holder in due course provided by law. 3. An
employer who knowingly issues to an employee a negotiable instrument in payment of wages for which there is
insufficient money, property or credit with the drawee of the instrument to pay it in full upon presentation shall
reimburse the employee for any penalty or charge incurred by him arising from his reliance on the validity of the
instrument.
New Hampshire

275:42 Whenever used in this subdivision: I. The term ""employer'' includes any individual, partnership,
association, joint stock company, trust, corporation, the administrator or executor of the estate of a deceased
individual, or the receiver, trustee, or successor of any of the same, employing any person, except employers of
domestic labor in the home of the employer, or farm labor where less than 5 persons are employed. II.
""Employee'' means and includes every person who may be permitted, required, or directed by any employer, in
consideration of direct or indirect gain or profit, to engage in any employment, but shall not include any person
exempted from the definition of employee as stated in RSA 281-A:2, VII(b) or any person who meets all of the
following criteria: (a) The person possesses or has applied for a federal employer identification number or social
security number, or in the alternative, has agreed in writing to carry out the responsibilities imposed on employers
under this chapter. (b) The person has control and discretion over the means and manner of performance of the
work in achieving the result of the work. (c) The person has control over the time when the work is performed,
and the time of performance is not dictated by the employer. However, this criterion does not prohibit the
employer from reaching agreement with the person as to completion schedule, range of work hours, and
maximum number of work hours to be provided by the person, and in the case of entertainment, the time such
entertainment is to be presented. (d) The person holds himself or herself out to be in business for himself or
herself. (e) The person is not required to work exclusively for the employer. III. The term ""wages'' means
compensation, including hourly health and welfare, and pension fund contributions required pursuant to a health
and welfare trust agreement, pension fund trust agreement, collective bargaining agreement, or other agreement
adopted for the benefit of an employee and agreed to by his employer, for labor or services rendered by an
employee, whether the amount is determined on a time, task, piece, commission, or other basis of calculation. IV.
The term ""commissioner'' means the labor commissioner. V. For the purposes of this subdivision the officers of a
corporation and any agents having the management of such corporation who knowingly permit the corporation to
violate the provisions of RSA 275:43, 44 shall be deemed to be the employers of the employees of the
corporation. VI. The term ""salaried employee'' means any employee who under an employment agreement or as
a matter of policy or practice, regularly receives each pay period a predetermined or fixed amount of money
constituting compensation, based on a predetermined amount of wages to be paid as determined by a daily rate,
weekly rate, bi-weekly rate, semi-monthly rate or monthly rate, and which amount is not subject to reduction
because of variations in the quality or quantity of the work performed and regardless of the hours or days worked
except as otherwise provided in RSA 275:43-b. VII. The term ""draw against commission'' means a compensation
method under which an employee receives, at least once each month, a draw payment of not less than the
minimum wage, representing an advance against anticipated commission earnings. Draws shall be reconciled
against commissions monthly unless otherwise agreed, in writing, by employer and employee. If the
reconciliation results in an amount payable to the employee, payment shall be made in accordance with this

chapter. If the reconciliation results in a negative balance, the balance may, by written agreement between
employer and employee, be carried over into ensuing time periods; however, if a final reconciliation results in a
negative balance, it shall not be recoverable from the employee.VIII. "Payroll card" means an access device
issued and accepted by a financial institution to access funds from the employee's payroll card account. IX.
"Payroll card account" means an account directly or indirectly established by an employer on behalf of an
employee to which electronic fund transfers of the employee's wages, salary, or other employee compensation are
made on a recurring basis. A payroll card account does not include a savings account or a demand deposit account
at a financial institution and shall be subject to Regulation E, 12 C.F.R. part 205. Disclosures, periodic statements,
or alternatives to periodic statements; notices; error resolution procedures; and limitations on liability, with
respect to payroll cards, shall be in accordance with the federal Electronic Fund Transfer Act, 15 U.S.C. section
1693 et seq., and its implementing regulation, Regulation E, 12 C.F.R. part 205.
275:43 I. Every employer shall pay all wages due to employees within 8 days including Sunday after expiration
of the week in which the work is performed, except when permitted to pay wages less frequently as authorized by
the commissioner pursuant to paragraph II, on regular paydays designated in advance by the employer and at no
cost to the employee: (a) In lawful money of the United States[,]; (b) By electronic fund transfer; (c) By direct
deposit with written authorization of the employee to banks of the employee's choice; (d) By a payroll card
provided that the employer shall provide to the employee at least one free means to withdraw up to and including
the full amount of the employee balance in the employee's payroll card or payroll card account during each pay
period at a financial institution or other location convenient to the place of employment. None of the employer's
costs associated with a payroll card or payroll card account shall be passed on to the employee; or (e) With checks
on a financial institution convenient to the place of employment where suitable arrangements are made for the
cashing of such checks by employees for the full amount of the wages due; provided, however, that if an
employer elects to pay employees as specified in subparagraphs (b), (c), or (d), the employer shall offer
employees the option of being paid as specified in subparagraph (e), and further provided that all wages in the
nature of health and welfare fund or pension fund contributions required pursuant to a health and welfare fund
trust agreement, pension fund trust agreement, collective bargaining agreement, or other agreement[,] adopted for
the benefit of employees and agreed to by the employer shall be paid by every such employer within 30 days of
the date of demand for such payment, the payment to be made to the administrator or other designated official of
the applicable health and welfare or pension trust fund. II. If an employer offers its employees the option of
receiving wages by a payroll card, the employer shall: (a) Provide to the employee written disclosure in plain
language of all the employee's wage payment options. The written disclosure shall state the terms and conditions
of the payroll card account option, including, but not limited to, the requirements set forth in this section and a
complete itemized list of all known fees that may be deducted from the employee's payroll card account by the
employer or card issuer. The disclosure shall also state whether third parties may assess transaction fees in
addition to the fees assessed by the employee's payroll card issuer or issuers. In no event shall the employer
provide payment of wages to a payroll card that has an expiration date, unless the employer agrees to provide a
replacement payroll card before the expiration date at no cost to the employee. (b) Initiate payment of wages to an
employee by electronic fund transfer to a payroll card account only after the employee has voluntarily consented
in writing to that method of payment. Consent to payment of wages by electronic fund transfer to a payroll card
account shall not be a condition of hire or of continued employment. The written consent signed by the employee
shall include the terms and conditions of the payroll card account option. (c) Provide written notice of any change
to any of the terms and conditions of the payroll card or payroll card account, including but not limited to an
itemized list of all fees that may have changed, and obtain written assent from the employee that the employee
voluntarily consents to receive wages to a payroll card or payroll card account subject to the changes. The
employer shall be responsible for any increase in fees charged to the employee before the employer provides
written notice of such changes to the employee. (d) Provide the employee the option to discontinue receipt of
wages by a payroll card or payroll card account at any time, without penalty to the employee. III. If a
subcontractor who is responsible for making health and welfare fund or pension fund contributions fails to make
such contributions within the 30-day requirement of paragraph I, the person designated to receive such
contributions shall, within 15 days of the date the contributions became due, notify in writing the labor
commissioner that the contributions are overdue. The labor commissioner shall notify the prime or general
contractor within 15 days from the date of receipt of such notice that such contributions are overdue. The
department of labor may pursue the general or prime contractor for such contributions only after all reasonable
efforts have been made to secure the contributions from the subcontractor. IV. The commissioner may, upon
written petition showing good and sufficient reason, permit payment of wages less frequently than weekly, except
that it shall be at least once each calendar month. In all instances, payment shall be made regularly on a
predesignated date. The commissioner may prescribe the terms and conditions of such permission, and limit the
duration thereof. V. Vacation pay, severance pay, personal days, holiday pay, sick pay, and payment of employee
expenses, when such benefits are a matter of employment practice or policy, or both, shall be considered wages
pursuant to RSA 275:42, III, when due. VI. Nothing in this section shall prevent an employer from compensating
an employee on a draw against commission basis as defined in RSA 275:42, VII. VII. This section shall not be
construed to preclude the use of compensatory time off as compensation. (a) This paragraph applies to: (1)
Governmental entities. (2) Public sector employees who are under a collective bargaining employment agreement
or, if not negotiated through a union or other designated employee representatives, that the agreement or
understanding must be reached between employer and employee before the performance of any work. (b)(1)
When the employee requests the use of accrued compensatory time, the request shall be honored within a

reasonable period of time unless to do so would unduly disrupt the operation of the employing agency. Mere
inconvenience to the employer is an insufficient basis for denial of a request for compensatory time off. (2) The
employer shall not have a policy of requiring the use of compensatory time within a certain period or else the
employee will lose it. (3) Upon termination of employment for any reason, an employee shall be paid for unused
compensatory time at the final regular rate received by such employee. (c)(1) Limitations concerning the ceiling
of accrual of compensatory time are as follows: (A) Public safety, emergency response, or seasonal activity
employees may accrue no more than 480 hours of compensatory time for 320 actual overtime hours worked. This
limitation shall not apply to office personnel or civilian employees who may perform public safety activities on an
emergency basis, even if such employees spend substantially all of their time in a particular work week engaged
in such activities. (B) Other public sector employees may accrue no more than 240 hours of compensatory time
for 160 hours of actual time worked. (2) If an employee has accrued more than the applicable ceiling for
compensatory time, such employee shall be paid overtime pay at time and one half of the employee's regular rate
of pay on the designated pay day. (d) For the purposes of this paragraph: (1) "Governmental entity" means any
branch, department, commission, bureau, agency, or agent of the government of this state or a political
subdivision of this state. (2) "Public safety activities" includes law enforcement, firefighting, or related duties. (3)
"Emergency response activities" includes dispatching of emergency vehicles and personnel, rescue work, and
ambulance services. (4) "Seasonal activity" includes duties performed by employees assigned to work during
periods of significantly increased demands on a regular and recurring basis and during this period protected
overtime may result in the accumulation of more than 240 compensatory time hours. These periods of short but
intense activity shall not qualify as seasonal. (e) Nothing in this paragraph modifies or affects any federal law
regarding compensatory time off including the Fair Labor Standards Act of 1938, 29 U.S.C. section 207. The
purpose of this paragraph is to make compensatory time off available as set forth above under New Hampshire
law and not to limit already existing rights and protection. An employer shall provide compensatory time off
under whichever statutory provision provides greater rights to employees.
New Jersey

34:11-4.2 Except as otherwise provided by law, every employer shall pay the full amount of wages due to his
employees at least twice during each calendar month, on regular paydays designated in advance by the employer,
in lawful money of the United States or with checks on banks where suitable arrangements are made for the
cashing of such checks by employees without difficulty and for the full amount for which they are drawn. An
employer may establish regular paydays less frequently than semimonthly for bona fide executive, supervisory
and other special classifications of employees provided that the employee shall be paid in full at least once each
calendar month on a regularly established schedule. If a regular payday falls on a non-work day, that is, a day on
which the workplace of an employee is not open for business, payment shall be made on the immediately
preceding work day, except where it is otherwise provided for in a collective bargaining agreement. The end of
the pay period for which payment is made on a regular payday shall be not more than 10 working days before
such regular payday, provided that if the regular payday falls on a non-work day payment shall be made on the
preceding work day.
34:11-4.2a. Payment by deposit in financial institution; consent by employee; cancellation; notice
In lieu of paying wages directly to employees as provided by P.L.1965, c. 173, s. 2 (C. 34:11-4.2), an employer
may, with the consent of some or all his employees, arrange with a financial institution or financial institutions to
pay the wages of each employee so consenting by causing the amount of such employee's wages to be deposited
in an account maintained in any such financial institution in the name of such employee, subject to withdrawal
and other disposition by such employee to the same extent and in the same manner as if such deposit were made
directly by such employee. Any such employee may, on timely notice to the employer, elect not to have his wages
deposited as provided herein, and to be paid such wages directly in the manner otherwise provided by law.
Financial institution as used herein means any State-chartered or Federally-chartered institution authorized to
accept deposits in New Jersey.
56:8.1.2 1. It shall be an unlawful practice for a temporary help service firm, as the term is used in P.L.1960, c.39
(C.56:8-1 et seq.), section 14 of P.L.1981, c.1 (C.56:8-1.1) and P.L.1989, c.331 (C.34:8-43 et seq.), to willfully
withhold or divert wages for any purpose not expressly permitted by section 4 of P.L.1965, c.173 (C.34:11-4.4).
In addition to any fine or penalty, the Attorney General may refuse to issue or renew, and may suspend or revoke
a firm's registration to operate as a temporary help service firm for the purposes of P.L.1960, c.39 (C.56:8-1 et
seq.), section 14 of P.L.1981, c.1 (C.56:8-1.1), P.L.1989, c.331 (C.34:8-43 et seq.) and related regulations for a
violation of this section. A refusal, suspension or revocation shall not be made except upon reasonable notice to,
and the opportunity to be heard by, the applicant or registrant.
12:16-4.8 Other remuneration (a) Payments in kind for personal services such as meals, board, lodging or any
other payment in kind received by a worker from an employing unit in addition to or in lieu of (rather than as a
deduction from) money wages shall be deemed to be remuneration paid by the employing unit for the purposes of
determining eligibility for unemployment and disability benefits unless such payments represent reimbursement
of travel and subsistence expenses incurred by the worker while away from home. This regulation shall have no
bearing on the New Jersey Wage and Hour Laws and regulations or the U.S. Fair Labor Standards Laws and
Regulations. (b) The Controller or his or her designee shall determine or approve the cash value of such
payments in kind, and such cash value shall be used in determining the wages payable or paid to such worker and
in computing contributions due under the law. (c) Money value for board and room, meals and lodging shall be

treated as follows: 1. Where a money value for board and room, meals and lodging, or for any of such items,
furnished a worker is agreed upon in a contract of hire, the amount so agreed upon shall be deemed the cash value
of such item or items. 2. The Controller or his or her designee shall establish rates for board and room, meals and
lodging furnished in addition to, or in lieu of, money wages, unless the employer can establish different costs
determined by generally accepted accounting principles, as follows: i. Full board and room, weekly—35 percent
of the current taxable wage base divided by 52; ii. Meals per day—20 percent of the current taxable wage base
divided by 260; (1) If less than 3 meals per day, the individual meals shall be valued as follows: (A) Breakfast
(meals served between 12:01 A.M. and 11:00 A.M.)—30 percent of meals rate; (B) Lunch (meals served between
11:00 A.M. and 4:00 P.M.)—30 percent of meals rate; (C) Dinner (meals served between 4:00 P.M. and 12:00
midnight)—40 percent of meals rate; and iii. Lodging per week—15 percent of the current taxable wage base
divided by 52. (d) Dollar amounts shall be computed to two decimal places and rounded to the nearest one-tenth
of one dollar.
12:16-4.9 Tips and gratuities If a worker receives gratuities and/or tips regularly in the course of employment
from other than the employer, the gratuities and/or tips so received, if reported in writing to the employer, shall be
considered taxable. The entire amount of charge tips are covered wages and are taxable to the maximum base
even though the employee has not reported the entire amount to the employer. If the employee omits reporting
tips, but the employer considers tips as part of an hourly rate for meeting the requirements of a Federal or State
minimum wage law, it is considered that, in effect, tips have been reported to the employer to that extent and are
therefore included as taxable wages.
New Mexico

50-4-10 Section 4. A. A day labor service agency shall compensate day laborers for work performed by providing
or making available commonly accepted payment instruments that are payable in cash, on demand, at a financial
institution. B. At the time of payment of wages, a day labor service agency shall provide each day laborer with an
itemized statement showing in detail each deduction made from wages. C. In no event shall deductions made by a
day labor service agency, other than those required by federal or state law, reduce a day laborer's wages below
federal minimum wage for the hours worked. D. A day labor service agency shall not restrict the right of a day
laborer to accept a permanent position with a third-party employer to whom the day laborer has been referred for
work or restrict the right of a third-party employer to offer employment to a day laborer. E. A day labor service
agency may collect a reasonable placement fee from a third-party employer.
50-4-2 Semimonthly and monthly pay days. A. An employer in this state shall designate regular pay days, not
more than sixteen days apart, as days fixed for the payment of wages to all employees paid in this state. The
employer shall pay for services rendered from the first to the fifteenth days, inclusive, of any calendar month by
the twenty-fifth day of the month during which services are rendered, and for all services rendered from the
sixteenth to the last day of the month, inclusive, of any calendar month by the tenth day of the succeeding month.
Where computation of earnings and of amounts due, preparation of payrolls and issuance of paychecks are at a
central location outside New Mexico, the employer shall pay for services rendered from the first to the fifteenth
days, inclusive, of any calendar month by the last of the month during which services are rendered, and for all
services rendered from the sixteenth to the last day of the month, inclusive, of any calendar month by the fifteenth
day of the succeeding month. B. Except as provided by rules of the department of finance and administration for
payment of salaries and wages to state employees, other than employees of institutions of higher education,
promulgated pursuant to Section 10-7-2 NMSA 1978, an employer shall pay wages in full, less lawful deductions
and less payroll deductions authorized by the employer and employee. Wages shall be paid in lawful money of
the United States or in checks, payroll vouchers or drafts on banks, convertible into cash on demand at full face
value or, with the voluntary authorization of the employer, employee and financial institution, by deposit to the
account of the employee in any bank, savings and loan association, credit union or other financial institution
authorized by the United States or one of the several states to receive deposits in the United States, without any
reduction or deduction, except as may be specifically stated in a written contract of hiring entered into at the time
of hiring. An employer shall provide an employee with a written receipt that identifies the employer and sets forth
the employee's gross pay, the number of hours worked by the employee, the total wages and benefits earned by
the employee and an itemized listing of all deductions withheld from the employee's gross pay. Nothing contained
in Sections 50-4-1 through 50-4-12 NMSA 1978 shall in any way limit or prohibit the payment of wages or
compensation at more frequent intervals than those set forth in this section. Where the labor or service to be
rendered to an employer is recompensed on a task, piece or commission basis or other method of calculating the
amount of wages to be paid, other than a definite and fixed amount in cash, the employer and the employee may
agree in writing at the time of hiring that the wages shall be paid on a monthly basis, on or before the tenth day of
the succeeding calendar month. C. Notwithstanding the provisions of Subsection A of this section, an employer
may pay professional, administrative or executive employees or employees employed in the capacity of outside
salesman, as those terms are defined under the federal Fair Labor Standards Act, one time per month, excluding
those employees whose wages are subject to provisions of collective bargaining agreements.
Section 5. A. A check cashing service that is a day labor service agency or is operating within the office of a day
labor service agency shall not charge a day laborer an amount in excess of two dollars ($2.00) for cashing a check
or payment instrument that is issued by the agency. B. No fees may be charged for cashing a check or payment
instrument unless the day laborer: (1) is given the option of being paid with a check or payment instrument that is
payable without a fee at a local financial institution; and (2) voluntarily elects to cash the check or payment
instrument at the day labor service agency or at a check cashing service operating within the office of the day

labor service agency. C. A day labor service agency or a check cashing service that is a day labor service agency
or is operating within the office of a day labor service agency shall post notices in the area where cashing of
checks or payment instruments occurs. The notices shall be clearly visible and easily readable and shall state the
fee for cashing a check or payment instrument. Notices shall be posted in English, Spanish and any other written
language where a high percentage of the workers speak that language. In areas where the day labor service agency
employs Navajo workers and the check cashing service cashes checks of Navajo workers, notice shall be posted
in Navajo.
Section 6. A. A day labor service agency shall pay a day laborer for all hours worked or otherwise due and owed
to the day laborer. Failure to pay for each day and all hours worked is a violation of the Day Laborer Act. A
person who fails to pay a day laborer for work performed or time due is liable for full payment of the wages not
paid and civil damages equal to twice the value of the unpaid wages, court costs and attorney fees and costs.
New York

191. Every employer shall pay wages in accordance with the following provisions: (i) A manual worker shall be
paid weekly and not later than seven calendar days after the end of the week in which the wages are earned;
provided however that a manual worker employed by an employer authorized by the commissioner pursuant to
subparagraph (ii) of this paragraph or by a non-profit making organization shall be paid in accordance with the
agreed terms of employment, but not less frequently than semi-monthly. (ii) The commissioner may authorize an
employer which has in the three years preceding the application employed an average of one thousand or more
persons in this state or has for one year preceding the application employed an average of one thousand or more
persons in this state and has for three years preceding the application employed an average of three thousand or
more persons outside the state to pay less frequently than weekly but not less frequently than semi-monthly if the
employer furnishes satisfactory proof to the commissioner of its continuing ability to meet its payroll
responsibilities. A railroad worker shall be paid on or before Thursday of each week the wages earned during the
seven-day period ending on Tuesday of the preceding week; and provided further that at the written request and
notification of address by any employee, every railroad corporation, with the exception of those commuter
railroads under the jurisdiction of the metropolitan transportation authority, shall mail every check for wages of
such employee via the United States postal service, first class mail. A commission salesman shall be paid the
wages, salary, drawing account, commissions and all other monies earned or payable in accordance with the
agreed terms of employment, but not less frequently than once in each month and not later than the last day of the
month following the month in which they are earned; provided, however, that if monthly or more frequent
payment of wages, salary drawing accounts or commissions are substantial, then additional compensation earned,
including but not limited to extra or incentive earnings, bonuses and special payments, may be paid less
frequently than once in each month, but in no event later than the time provided in the employment agreement or
compensation plan. The employer shall furnish a commission salesman, upon written request, a statement of
earnings paid or due and unpaid. A clerical and other worker shall be paid the wages earned in accordance with
the agreed terms of employment, but not less frequently than semi-monthly, on regular paydays designated in
advance by the employer. 2. No employee shall be required as a condition of employment to accept wages at
periods other than as provided in this section.
192. 1. No employer shall without the advance written consent of any employee directly pay or deposit the net
wage or salary of such employee in a bank or other financial institution. 2. This section shall not apply to any
person employed in a bona fide executive, administrative, or professional capacity whose earnings are in excess
of six hundred dollars a week, nor to employees} working on a farm not connected with a factory or employed
by a small business as defined in section one hundred two of the State Administrative Procedures Act. 3. No
provision of this section shall authorize an employer to select or mandate a specific bank or other financial
institution for the purposes of making direct deposits on behalf of employees. 4. No employer, who has a duty to
bargain, shall make such deposits for employees covered by a collective bargaining unit until an agreement
authorizing such deposits has been ratified by such have become a law.
195 Every employer shall notify his employees of any changes in the pay days prior to the time of such change.

North Carolina

95-25.6. 95-25.6. Every employer shall pay every employee all wages and tips accruing to the employee on the
regular payday. Pay periods may be daily, weekly, bi-weekly, semi-monthly, or monthly. Wages based upon
bonuses, commissions, or other forms of calculation may be paid as infrequently as annually if prescribed in
advance.
12 .0309 G.S. 95-25.6 and G.S. 95-25.7 do not require a specific form of payment. Therefore, the employer may
select any legal form of payment, so long as payment is made in full on the designated payday, subject to
authorized deductions and legal withholdings. Acceptable forms of payment include cash, money order,
negotiable checks, and direct deposit into an institution whose deposits are insured by the United States
government or an institution selected by the employee. It is entirely up to the employer to pay or not to pay some
or all of its employees by direct deposit. An employer can make the payment of wages by direct deposit as a
condition of employment without violating the WHA. An employer can require its employees to use a particular
financial institution as long as that institution is insured by the United States government. The employer may also
allow its employees to choose their own financial institution even if the U.S. government does not insure that
institution. (http://www.nclabor.com./wh/dirdep.htm)

95:25.8. (a) An employer may withhold or divert any portion of an employee's wages when required or
empowered by State or federal law. (b) Withholding or diversion of wages owed, for the employer's benefit, must
be made in accordance with the employer's written policies, and the employer must comply with the following
requirements: (1) In non-overtime workweeks, an employer may reduce wages to the minimum wage level. (2) In
overtime workweeks, employers may reduce wages to the minimum wage level for non-overtime hours. (3) No
reductions may be made during overtime work hours.(c) Withholding or diversion of wages owed, for the
convenience of employees, must be made in accordance with the employer's written policy and are not limited in
the amounts to be withheld."
95:25.12. No employer is required to provide vacation time off with pay, vacation, or paid time off plans for
employees. However, if an employer provides these promised benefits for employees, the employer shall give all
paid time off or payment in lieu of time off in accordance with the company policy or practice. Employees shall
be notified in accordance with G.S. 95:25.13 of any policy or practice which requires or results in loss or
forfeiture of paid time off. Employees not so notified are not subject to such loss or forfeiture.
95:25.13 (3) Notify its employees, in writing or through a posted notice maintained in a place accessible to its
employees, of at least 24 hours prior to any changes in promised wages prior to the time of such changes in
promised wages. Wages may be retroactively increased without the prior notice required by this subsection.
95:25.15 (a) The Commissioner or his designated representative shall have the power and authority to enter any
place of employment and gather such facts as are essential to determine whether or not the employer is covered
by any provision of this Article. With respect to any provision of this Article under which the employer is
covered, the Commissioner or the Commissioner's designated representative may inspect such places and such
records, make transcriptions of any and all such records, question employees and investigate such facts,
conditions, practices, or matters as are necessary to determine whether the employer has violated said provision of
this Article.
9525.17. The Commissioner of Labor is charged with enforcement of this Article. The Commissioner shall
appoint a Wage and Hour Director and any other employees the Commissioner deems necessary for enforcement
of this Article. The Commissioner shall continue to prescribe the powers, duties, and responsibilities of the
Director and employees engaged in the administration of this Article.
North Dakota

34-14-01. Definition. Whenever used in this chapter, "employer" includes every person, firm, partnership,
association, corporation, limited liability company, receiver or other officer of a court of the state, and any agent
or officer of any kind of the above-mentioned classes and subject to the provisions hereof, employing any person
in this state.
34-14-02. Agreed payday - Direct deposit - Stored value card. Every employer shall pay all wages due to
employees at least once each calendar month on regular agreed paydays designated in advance by the employer.
Wages must be paid in lawful money of the United States; with checks, as that item is used in chapter 41-03,
drawn on banks or credit unions convenient to the place of employment; with direct deposit in the financial
institution of the employee's choice; or, at the election of the employee when offered by the employer, by delivery
to the employee of a stored value card that meets the requirements of this section. A stored value card that is used
by an employer to pay wages must be issued by a federally insured bank or credit union. The value of the funds
underlying a stored value card that is used by an employer to pay wages must be a deposit that is insured by the
federal deposit insurance corporation or national credit union administration. Before paying wages by delivering a
stored value card to an employee, an employer must have deposited with the issuer funds in an amount at least
equal to the wages due from the employer to each employee whose wages are being paid through a stored value
card and any account fees that are charged to the employer by the issuer.
34-14-03. Employees who are separated from payroll before paydays. Whenever an employee is discharged
or terminated from employment by an employer, separates from employment voluntarily, or is suspended from
work as the result of an industrial dispute, the employee's unpaid wages or compensation becomes due and
payable at the regular paydays established in advance by the employer for the periods worked by the employee.
When an employer discharges or terminates an employee, the employer shall pay those wages to the employee by
certified mail at an address designated by the employee or as otherwise agreed upon by both parties. If the
employer fails to pay the wages within the stated time, the employee may charge and collect wages in the sum
agreed upon in the contract of employment for each day the employer is in default until the employer has paid in
full, without rendering any service therefore, except the employee shall cease to draw wages or salary thirty days
after such default.
34-14-04. Unconditional payment of wages conceded to be due. In case of a dispute over wages, the employer
shall give written notice to the employee of the amount of wages less whatever the employee owes the employer
which the employee concedes to be due and shall pay such amount without condition within the time set by this
chapter, provided that acceptance by the employee of any payment made hereunder does not constitute a release
as to the balance of the claim.

34-14-04.1. Limitations on withholdings. Every employer shall withhold from the compensation due employees
those amounts which are required by state or federal law to be withheld and may deduct advances paid to
employees, other than undocumented cash, and other individual items authorized in writing by the employees.
Ohio

4113.15 (A) Every individual, firm, partnership, association, or corporation doing business in this state shall, on
or before the first day of each month, pay all its employees the wages earned by them during the first half of the
preceding month ending with the fifteenth day thereof, and shall, on or before the fifteenth day of each month,
pay such employees the wages earned by them during the last half of the preceding calendar month. If at any time
of payment an employee is absent from his regular place of labor and does not receive his wages through an
authorized representative, such person shall be entitled to said payment at any time thereafter upon demand upon
the proper paymaster at the place where such wages are usually paid and where such pay is due. This section does
not prohibit the daily or weekly payment of wages, the use of a longer time lapse that is customary to a given
trade, profession or occupation, or establishment of a different time lapse by written contract or by operation of
law. (B) Where wages remain unpaid for thirty days beyond the regularly scheduled payday or, in the case where
no regularly scheduled payday is applicable, for sixty days beyond the filing by the employee of a claim or for
sixty days beyond the date of the agreement, award, or other act making wages payable and no contest court order
or dispute of any wage claim including the assertion of a counterclaim exists accounting for nonpayment, the
employer, in addition, as liquidated damages, is liable to the employee in an amount equal to six per cent of the
amount of the claim still unpaid and not in contest or disputed or two hundred dollars, whichever is greater.(C) In
the absence of a contest, court order or dispute, an employer who is party to an agreement to pay or provide fringe
benefits to an employee or to make any employee authorized deduction becomes a trustee of any funds required
by such agreement to be paid to any person, organization, or governmental agency from the time that the duty to
make such payment arises. No person shall, without reasonable justification or excuse for such failure, knowingly
fail or refuse to pay to the appropriate person, organization, or governmental agency the amount necessary to
provide the benefits or accomplish the purpose of any employee authorized deduction, within thirty days after the
close of the pay period during which the employee earned or had deducted the amount of money necessary to pay
for the fringe benefit or make any employee authorized deduction. A failure or refusal to pay, regardless of the
number of employee pay accounts involved, constitutes one offense for the first delinquency of thirty days and a
separate offense for each successive delinquency of thirty days.
4111.01 (A) (A) "Wage" means compensation due to an employee by reason of employment, payable in legal
tender of the United States or checks on banks convertible into cash on demand at full face value, subject to the
deductions, charges, or allowances permitted by rules of the director of commerce under section 4111.05 of the
Revised Code. "Wage" includes an employee's commissions of which the employee's employer keeps a record,
but does not include gratuities, except as provided by rules issued under section 4111.05 of the Revised Code.
"Wage" also includes the reasonable cost to the employer of furnishing to an employee board, lodging, or other
facilities, if the board, lodging, or other facilities are customarily furnished by the employer to the employer's
employees. The cost of board, lodging, or other facilities shall not be included as part of wage to the extent
excluded there from under the terms of a bona fide collective bargaining agreement applicable to the employee
124.151 The compensation of any employee whose employment commenced on or after the effective date of this
amendment and who is paid by warrant of the auditor of state shall be paid by direct deposit. Each such employee
shall provide to the appointing authority a written authorization for payment by direct deposit. The authorization
shall include the designation of a financial institution equipped to accept direct deposits and the number of the
account into which the deposit is to be made. The authorization shall remain in effect until withdrawn in writing
by the employee or until dishonored by the financial institution. The director of administrative services shall
provide by rule adopted under Chapter 119. of the Revised Code for the direct deposit in a financial institution of
the compensation of an employee who fails to provide to the appointing authority a written authorization for
payment by direct deposit.

Oklahoma

40-165.2. Every employer in this state shall pay all wages due the employees, other than exempt employees and
employees of nonprivate foundations qualified pursuant to 26 U.S.C. 509(a)(1) and 26 U.S.C. 170(b)(1)(A)(vi), at
least twice each calendar month on regular paydays designated in advance by the employer. State, county and
municipal employees, exempt employees, and employees of nonprivate foundations qualified pursuant to 26
U.S.C. 509(a)(1) and 26 U.S.C. 170(b)(1)(A)(vi) shall be paid a minimum of once each calendar month. The
amount due such employees shall be paid in lawful money of the United States, including payment by electronic
means, and the employee shall not be deemed to have waived any right or rights mentioned in this section
because of any contract to the contrary. With each payment of wages earned by such employee, the employer
shall issue to such employee a brief itemized statement of any and all deductions therefrom. An interval of not
more than eleven (11) days may elapse between the end of the pay period worked and the regular payday
designated by the employer. The employer shall be allowed three (3) days after such payday in which to comply
with this section. No such employer shall issue, in payment of or as evidence of indebtedness due an employee
any check, cashier's check, draft, time check, store order, scrip, or other acknowledgment of indebtedness unless
the same is payable or redeemable upon demand without discount and for face value in lawful money of the
United States. If an employer pays an employee with a check which is subsequently returned to the employee or
an agent thereof by reason of the refusal of the bank upon which such check was drawn to honor the same due to
insufficient funds or a stop payment notice, the employer shall reimburse the employee for any fees or costs
incurred by the employee due to the refusal to honor the check within fourteen (14) days of the employer's notice

of the bank's refusal to honor the check.
197.6 On and after August 1, 1965, every employer, subject to this act, shall post a notice or notices of the
pertinent provisions of this act in such form as may be prescribed and furnished by the Commissioner of Labor.
The notice shall be not less than eight and one-half (8 1/2) inches by eleven (11) inches in size and shall be
displayed in such a manner so as to be accessible to all employees in each establishment under the control of the
employer. The Commissioner, or his or her duly authorized representative, may, for the purpose of determining
whether such notice has been properly posted, enter, during business hours, upon the premises of any employer
subject to this act.
Oregon

652.120. (1) Every employer shall establish and maintain a regular payday, at which date all employees shall be
paid the wages due and owing to them. (2) Payday shall not extend beyond a period of 35 days from the time that
such employees entered upon their work, or from the date of the last regular payday. (3) This section does not
prevent the employer from establishing and maintaining paydays at more frequent intervals.(4) This section does
not prevent any employer from entering into a written agreement, prior to the rendering of any services, and
mutually satisfactory with the employer's employees, as to the payment of wages at a future date.
652.110 A person engaged in any business or enterprise of any kind in this state may not issue, in payment of or
as evidence of indebtedness for wages due an employee, any order, check, memorandum or other instrument of
indebtedness unless the instrument is negotiable and payable without discount in cash on demand at some bank or
other established place of business in the county where the employee lives or works and where a sufficient
amount of funds have been provided and are or will be available for the payment of the instrument when due. The
person shall, upon presentation and demand, pay the instrument in lawful money of the United States. (2) This
section does not in any way limit or interfere with the right of any employee to accept from any person, as an
evidence or acknowledgment of indebtedness for wages due the employee, a negotiable instrument, payable at
some future date with interest. (3)An employer and an employee may agree to authorize the employer to deposit
without discount wages due the employee in the employee's account in a financial institution, as defined in ORS
706.008, in this state. (4) An employer and an employee may agree that the employer may pay wages through a
direct deposit system, automated teller machine card, payroll card or other means of electronic transfer if the
employee may:(a) Make an initial withdrawal of the entire amount of net pay without cost to the employee; or b)
Choose to use another means of payment of wages that involves no cost to the employee. (5) An agreement
described in subsection (4) of this section must be made in the language that the employer principally uses to
communicate with the employee. (6)(a) Except as provided in paragraph (b) of this subsection, to revoke an
agreement described in subsection (4) of this section, an employee shall give the employer a written notice of
revocation of the agreement. Unless the employer and employee agree otherwise, the agreement is revoked 30
days after the date the notice is received by the employer.(b) To revoke an agreement described in subsection (4)
of this section, an employee who works for an employer as a seasonal farmworker as defined in ORS 652.145 or
an employee who is employed in packing, canning, freezing or drying any variety of agricultural crops shall give
the employer notice of revocation of the agreement either orally or in writing. Unless the employer and the
employee agree otherwise, the agreement is revoked 10 days after the date the notice is received by the employer.
652.200. (1) In any action for the collection of any order, check, memorandum or other instrument of
indebtedness referred to in ORS 652.110, if it is shown that the order, check, memorandum or other instrument of
indebtedness was not paid for a period of 48 hours, excluding Saturdays, Sundays and holidays, after presentation
and demand for the payment thereof, the court shall, upon entering judgment for the plaintiff, include in the
judgment, in addition to the costs and disbursements otherwise prescribed by statute, a reasonable sum for
attorney fees at trial and on appeal for prosecuting the action, unless it appears that the employee has willfully
violated the contract of employment. (2) In any action for the collection of wages, if it is shown that the wages
were not paid for a period of 48 hours, excluding Saturdays, Sundays and holidays, after the wages became due
and payable, the court shall, upon entering judgment for the plaintiff, include in the judgment, in addition to the
costs and disbursements otherwise prescribed by statute, a reasonable sum for attorney fees at trial and on appeal
for prosecuting the action, unless it appears that the employee has willfully violated the contract of employment
or unless the court finds that the plaintiff's attorney unreasonably failed to give written notice of the wage claim to
the employer before filing the action.
652.900. (1) In addition to any other penalty provided by law, the Commissioner of the Bureau of Labor and
Industries may assess a civil penalty not to exceed $1,000 against any person who violates ORS 652.020,
652.110, 652.140 or 652.145 or any rule adopted pursuant thereto. (2) Civil penalties under this section shall be
imposed as provided in ORS 183.745. (3) All penalties recovered under this section shall be paid into the State
Treasury and credited to the General Fund and are available for general governmental expenses.

Pennsylvania

260.3 (a) Every employer shall pay all wages, other than fringe benefits and wage supplements, due to his
employees on regular paydays designated in advance by the employer. Overtime wages may be considered as
wages earned and payable in the next succeeding pay period. All wages, other than fringe benefits and wage
supplements, earned in any pay period shall be due and payable within the number of days after the expiration of
said pay period as provided in a written contract of employment or, if not so specified, within the standard time
lapse customary in the trade or within 15 days from the end of such pay period. The wages shall be paid in lawful
money of the United States or check, except that deductions provided by law, or as authorized by regulation of the

Department of Labor and Industry for the convenience of the employee, may be made including deductions of
contributions to employee benefit plans which are subject to the Employee Retirement Income Security Act of
1974, 29 U.S.C.§ 1001 et seq. (b) Every employer who by agreement deducts union dues from employees' pay or
agrees to pay or provide fringe benefits or wage supplements, must remit the deductions or pay or provide the
fringe benefits or wage supplements, as required, within 10 days after such payments are required to be made to
the union in case of dues or to a trust or pooled fund, or within 10 days after such payments are required to be
made directly to the employee, or within 60 days of the date when proper claim was filed by the employee in
situations where no required time for payment is specified.
260.4. It shall be the duty of every employer to notify his employees at the time of hiring of the time and place of
payment and the rate of pay and the amount of any fringe benefits or wage supplements to be paid to the
employee, a third party or a fund for the benefit of the employee and any change with respect to any of these
items prior to the time of said change. Alternatively, however, every employer may give such notification by
posting the aforementioned facts and keeping them posted conspicuously at the employer's place of business.
Further, in cases where wages, amounts of any fringe benefits or wage supplements are set forth in a bona fide
collective bargaining agreement and copies of that agreement are available to employees, then this shall satisfy
the employer's duty to give notice.
6121 and 6122 Prior written request by employee is required and a written agreement is needed to set forth terms
and conditions for direct deposits. Employee must be able to choose financial institution.
Rhode Island

28-14-2. Payment of wages — Form of payment — Establishment of regular paydays. Every employer shall
establish a regular payday on which wages shall be paid in full in lawful money of the United States, or checks on
banks convertible into cash on demand at full face value thereof. Each employee must be notified in writing, or by
posted notice that may readily be seen by all employees, of a change in the scheduled payday at least three (3)
paydays in advance of scheduled change. Each scheduled payday shall fall within nine (9) days of the end of the
payroll period for which wages are computed unless prevented by inevitable casualty; provided, however, that if
the ninth day is a holiday, payment upon the next business day shall be deemed a compliance with the terms of
this section; and provided, further, that if at any time of payment any employee shall be absent from his or her
place of labor, he or she shall be entitled to payment on demand at any time thereafter.
28-14-2.2. Frequency of payment. Except as provided in §§ 28-14-4 and 28-14-5, every employee other than
employees of the state and its political subdivisions and of religious, literary, or charitable corporations shall be
paid weekly all due wages from his or her employer, except those employees whose compensation is fixed at a
biweekly, semi-monthly, monthly, or yearly rate. The Director of the Department of Labor and Training may,
upon written petition showing good and sufficient reason, permit an employer and its affiliates to pay wages less
frequently than weekly provided: (1) The employer or one or more of its affiliates is in the financial services or
investment advisory business; (2) The employer and its affiliates have more than 2,000 employees located in
Rhode Island; (3) The employer's average payroll exceeds 125% of the average compensation of all employees in
the state; (4) The employer makes payment of wages regularly on a predesignated date no less than twice per
month; and (5) The employer provides proof of a surety bond or other sufficient demonstration of security in the
amount of the highest biweekly payroll exposure in the preceding year for the employees subject to the petition.
28-14-9. Effect of private agreements — Payment of bonuses. Nothing contained in this chapter shall in any
way limit or prohibit the payment of wages or compensation at more frequent intervals, or in greater amounts or
in full when or before due, but no provision of this chapter can in any way be contravened or set aside by a
private agreement; provided, however, that no agreement contained in a written contract relating to the payment
of any bonus in addition to the payment of wages shall be subject to the provisions of this chapter.
28-14-10.1 (a) Notwithstanding any other provision of law, upon written request an employee of a state agency or
any other employer may authorize a disbursing officer to make payment by sending to a financial organization
designated by the employee a check or credit in the amount of net pay due to the employee drawn in favor of the
organization and for credit to the checking account of the employee or for deposit in the savings account of the
employee or for the purchase of shares for the employee. (b) If more than one employee to whom a payment is to
be made designates the same financial organization, the disbursing officer shall make the payment by sending to
the organization a check or credit that is drawn in favor of the organization for the total amount designated by
those employees and by specifying the amount to be credited to the account of each of those employees. The term
"state agency" means any department, agency, board, office, or commission in state government. (2) The term
"financial organization" means any bank, savings bank, savings and loan association or similar institution, or
federal or state chartered credit union. (d) Application of this section shall be with the consent of the employer.

South Carolina

41-10-30. (A) Every employer shall notify each employee in writing at the time of hiring of the normal hours and
wages agreed upon, the time and place of payment, and the deductions which will be made from the wages,
including payments to insurance programs. The employer has the option of giving written notification by posting
the terms conspicuously at or near the place of work. Any changes in these terms must be made in writing at least
seven calendar days before they become effective. This section does not apply to wage increases. (B) Every
employer shall keep records of names and addresses of all employees and of wages paid each payday and
deductions made for three years. (C) Every employer shall furnish each employee with an itemized statement
showing his gross pay and the deductions made from his wages for each pay period.

41-10-40. (A) Every employer in the State shall pay all wages due in lawful United States money or by negotiable
warrant or check bearing even date with the payday. (B) An employer may deposit all wages due to the
employee's credit at a financial institution which is doing business in the State and is insured by an agency of the
federal government. When an employee's wages are paid by deposit at a financial institution, he must be
furnished a statement of earnings and withholdings. Any wage deposit plan adopted by an employer shall entitle
each employee to at least one withdrawal for each deposit, free of any service charge. (C) An employer shall not
withhold or divert any portion of an employee's wages unless the employer is required or permitted to do so by
state or federal law or the employer has given written notification to the employee of the amount and terms of the
deductions as required by subsection (A) of Section 41-10-30. (D) Every employer in the State shall pay all wages
due at the time and place designated as required by subsection (A) of Section 41-10-30.
South Dakota

60-11-9. 60-11-9. Every employer shall pay all wages due to employees at least once each calendar month unless
otherwise provided by law, or on regular agreed pay days designated in advance by the employer, in lawful
money of the United States. An employer may pay wages by check, cash, or direct deposit to the employee's bank
account, unless an employer and employee agree to another form of payment.

Tennessee

50-2-110. (a) Except as provided in subsection (b), an employer may offset an employee’s wages due and owing
for an amount the employee owes the employer if: (1) An employer enters into an agreement with an employee to
advance the employee wages prior to the date the wages are due and owing, agrees to otherwise lend the
employee money, or permits the employee to charge personal items on the business or corporate credit card
issued to the employee; (2) The employee signs a written agreement prior to any actions occurring pursuant to
subdivision (a)(1) allowing the employer to offset the employee’s wages for any amount the employee owes the
employer, and the employer has in its possession at the time of the offset a copy of such signed agreement; (3)
The employer notifies the employee in writing fourteen (14) days prior to the payment of wages due and owing
that: (A) There is an amount the employee owes the employer; (B) The employee’s wages may be offset if the
amount owed is not paid prior to the payment of wages due and owing; and (C) The employee may submit an
affidavit as described in subsection (b); and (4) The employee has not paid the amount owed the employer that
was described in the notice sent pursuant to subdivision (a)(3). (b) The employer shall not be entitled to offset an
employee’s wages due and owing if the employee sends a sworn affidavit to the employer, and a copy of such
affidavit to the department of labor and workforce development, no later than seven (7) days after receiving
notification pursuant to subdivision (a)(3), contesting the amount owed. (c) For purposes of this section: (1)
“Amount the employee owes the employer” means any specific dollar amount the employer loaned or advanced
the employee, including, but not limited to, any amount the employee charged for personal items to a business or
corporate credit card issued to the employee; and (2) "Wages" means any remuneration owed to an employee for
services, including, but not limited to, commissions, bonuses, incentive program rewards and tips. SECTION 2.
This act shall take effect July 1, 2011, the public welfare requiring it.
50-2-103 (e) (1) The payment of wages or compensation of employees in the employments defined in this section
shall be made as follows: (A) In lawful money of the United States; (B) By a good and valid negotiable check or
draft, payable on presentation of the check or draft at some bank or other established place of business without
discount, exchange or cost of collection, in lawful money of the United States; (C) Electronic automated fund
transfer in lawful money of the United States; or (D) Credit to a prepaid debit card issued through a network
system from which the employee is able to withdraw or transfer funds, subject to the limitations contained in
subdivisions (e)(2) and (e)(3). (2) An employer who chooses to compensate its employees using prepaid debit
cards under subdivision (e)(1)(D) shall also give employees the choice of being paid by electronic transfer under
subdivision (e)(1)(C). If after the employer has explained this system to an employee and provided full written
disclosure of any applicable fees associated with the prepaid debit card and the employee does not designate an
account at a financial institution in advance and as required by the employer for the payroll transfer to occur, then
the employer may arrange to pay such employee by prepaid debit card pursuant to subdivision (e)(1)(D). (3) If an
employer pays its employees their wages on a prepaid debit card pursuant to subdivision (e)(1)(D), then such
employer shall insure that each employee shall have the ability to make at least one (1) withdrawal or transfer
from the prepaid debit card per pay period without cost to the employee for any amount contained on the card.
SECTION 2. This act shall take effect upon becoming a law, the public welfare requiring it.

Texas

61.011. (a) An employer shall pay wages to each employee who is exempt from the overtime pay provisions of
the Fair Labor Standards Act of 1938 (29 U.S.C. Section 201 et seq.) at least once a month. (b) An employer shall
pay wages to an employee other than an employee covered by Subsection (a) at least twice a month. (c) If wages
are paid twice a month, each pay period must consist as nearly as possible of an equal number of days.
61.012. (a) An employer shall designate paydays in accordance with Section 61.011. (b) If an employer fails to
designate paydays, the employer's paydays are the first and 15th day of each month. (c) An employer shall post,
in conspicuous places in the workplace, notices indicating the paydays.
61.013. An employer shall pay an employee who is not paid on a payday for any reason, including the employee's
absence on a payday, on another regular business day on the employee's request.
61.016. (a) An employer shall pay wages to an employee; (1) in United States currency; (2) by a written
instrument issued by the employer that is negotiable on demand at full face value for United States currency; or

(3) by the electronic transfer of funds. (b) An employee may agree in writing to receive part or all of the wages in
kind or in another form. (c) Payment by a written instrument that is not negotiable or for which payment is
refused for any reason attributable to the employer does not constitute payment of wages for the purposes of this
chapter.
61.017. An employer shall pay wages by:(1) delivering them to the employee at the employee's regular place of
employment during regular employment hours;(2) delivering them to the employee at a time and place agreed on
by the employer and employee; (3) sending them to the employee by registered mail, to be received by the
employee not later than payday; (4) delivering them in a manner similar to a manner specified by Subdivision (1),
(2), or (3) to a person designated by the employee in writing; or (5) delivering them to the employee by any
reasonable means authorized by the employee in writing.
821.25 Fringe Benefits (a) For purposes of §61.001(7)(B) of the Act, vacation pay and sick leave pay are payable
to an employee upon separation from employment only if a written agreement with the employer or a written
policy of the employer specifically provides for payment. (b) For purposes of §61.001(7)(B) of the Act, severance
pay is payment by an employer to an employee beyond the employee's wages on termination of employment,
based on the employee's prior service. Severance pay does not include payments for liquidated damages,
payments in exchange for a release of claims, or payments made because of a lack of notice of separation. (c) For
purposes of §61.001(7)(B) of the Act, the sale of an employer's business is a termination of employment with all
of the employer's employees. At the time of termination, the employer becomes liable for the payment of vacation
pay, holiday pay, sick leave pay, parental leave pay, or severance pay if owed pursuant to a written agreement or
written policy between the employer and its employees. (d) For purposes of §61.001(7)(B) of the Act, expense
reimbursements paid to employees are not wages. Expense reimbursements are payments to the employee for
costs expended by the employee directly related to the employer's business. (e) Absent the inclusion of
definitions of terms in a written agreement with the employer or under a written policy of the employer, a term
will be given its ordinary meaning unless a party establishes that it is defined in another way. (f) For purposes of
§61.001(7)(B) of the Act, accrued leave time of an employee shall carry over to subsequent years only if a written
agreement with the employer or a written policy of the employer specifically provides for it. (g) For purposes of
§61.001(7)(B) of the Act, paid time off (PTO) or paid days off (PDO) are wages unless the employer's written
policy defines PTO or PDO as something other than a combination of vacation pay, holiday pay, sick leave pay,
parental leave pay, or severance pay. PTO or PDO is payable to an employee upon separation from employment
only if a written agreement with the employer or a written policy of the employer specifically provides for
payment.
Utah

34-28-3. (1) (a) An employer shall pay the wages earned by an employee at regular intervals but in periods no
longer than semimonthly on days to be designated in advance by the employer as the regular payday.(b) An
employer shall pay for services rendered during each pay period within ten days after the close of that period. (c)
If a payday falls on a Saturday, Sunday, or legal holiday, an employer shall pay wages earned during the pay
period on the day preceding the Saturday, Sunday, or legal holiday.(d) If an employer hires employees on a yearly
salary basis, the employer may pay an employee on a monthly basis by paying on or before the seventh of the
month following the month for which services were rendered.(e) All wages shall be paid in full to the
employee:(i) in lawful money of the United States;(ii) by checks or drafts on a depository institution, as defined in
Section 7-1-103, convertible into cash on demand at full face value; or(iii) by electronic transfer to the depository
institution designated by the employee. (2) A person, firm, corporation, agent, or officer may not issue in payment
of wages due or as an advance on wages to be earned for services performed or to be performed within this state
any order, check, or draft unless: (a) it is negotiable and payable in cash, on demand, without discount, at a
depository institution; and(b) the name and address of the depository institution appears on the instrument.(3) (a)
Except as provided in Subsection (3)(b), an employee may refuse to have the employee's wages deposited by
electronic transfer under Subsection (1)(e)(iii) by filing a written request with the employer.(b) An employee may
not refuse to have the employee's wages deposited by electronic transfer under Subsection (3)(a) if: (i) for the
calendar year preceding the pay-period for which the employee is being paid, the employer's federal employment
tax deposits were equal to or in excess of $250,000; and (ii) at least two-thirds of the employees of the employer
have their wages deposited by electronic transfer.(c) An employer may not designate a particular depository
institution for the exclusive payment or deposit of a check for wages.(4) If any deduction is made from the wages
paid, the employer shall, on each regular payday, furnish the employee with a statement showing the total amount
of each deduction. (5) It is unlawful for an employer to withhold or divert part of an employee's wages unless: (a)
the employer is required to withhold or divert the wages by: (i) court order; or(ii) state or federal law; (b) the
employee expressly authorizes the deduction in writing; or (c) the employer presents evidence that in the opinion
of the hearing officer or the administrative law judge would warrant an offset.(6) It is unlawful for an employer to
require an employee to rebate, refund, offset, or return any part of the wage, salary, or compensation to be paid to
the employee except as provided in Subsection (5). (7) An employer is not prohibited from pursuing legitimate
claims of damages, offsets, or recoupments in a civil action against an employee.
34-28-4. 1) It shall be the duty of every employer to notify his employees at the time of hiring of the day and
place of payment, of the rate of pay, and of any change with respect to any of these items prior to the time of the
change. Alternatively, however, every employer shall have the option of giving such notification by posting these
facts and keeping them posted conspicuously at or near the place of work where such posted notice can be seen
by each employee as he comes or goes to his place of work. (2) Failure to post and to keep posted any notice or

failure to give notice as prescribed in this section shall be deemed a misdemeanor and punishable as such.
610-3-22. Payment of Wages Via Pay Cards. A pay card is a stored value card that can be used at an ATMtype machine to access wages that are credited to the card. An employer may use a pay card to pay an employee's
wages if the following conditions are met: A. With one use, the employee shall be able to withdraw the full
amount of earned wages without incurring a fee. "One use" means a single transaction. B. The full amount of
wages for a pay period shall be available for the employee via the pay card on the applicable payday. C. On each
payday, the employer shall provide the employee a statement of deductions from the employee's gross wages for
the subject pay period. This statement shall be provided: 1. in writing, or 2. electronically, provided that the
employee must be able to easily and immediately access the information and print a paper copy of the same,
without cost.
Vermont

342. WEEKLY PAYMENT OF WAGES (a)(1) Any person having employees doing and transacting business
within the state shall pay each week, in lawful money or checks, the wages earned by each employee to a day not
more than six days prior to the date of such payment. not more than six days prior to the date of such payment. (2)
After giving written notice to the employees, any person having employees doing and transacting business within
the state may, notwithstanding subdivision (1) of this subsection, pay bi-weekly biweekly or semi-monthly
semimonthly in lawful money or checks, each employee the wages earned by the employee to a day not more
than six days prior to the date of the payment. If a collective bargaining agreement so provides, the payment may
be made to a day not more than 13 days prior to the date of payment. (3) A school district employee may elect in
writing to have a set amount or set percentage of his or her after-tax wages withheld by the school district in a
district-held bank account each pay period. The percentage or amount withheld shall be determined by the
employee. At the option of the employee, the school district shall disburse the funds to the employee in either a
single payment at the time the employee receives his or her final paycheck of the school year, or in equal weekly
or biweekly sums beginning at the end of the school year. The school district shall disburse funds from the
account in any sum as requested by the employee and, at the end of the school year or at the employee’s option
over the course of the period between the current and next school year, or upon separation from employment,
shall remit to the employee any remaining funds, including interest earnings, held in the account. For employees
within a bargaining unit organized pursuant to either chapter 22 of this title or 16 V.S.A. chapter 57, the school
district shall implement this election in a manner consistent with the provisions of this subdivision and as
determined through negotiations under those chapters. For employees not within a bargaining unit, the school
district shall, in a manner consistent with this subdivision, determine the manner in which to implement this
subdivision.
343. FORM OF PAYMENT Such An employer shall not pay its employees with any form of evidence of
indebtedness, including, without limitation, all scrip, vouchers, due bills, or store orders, unless the employer is in
compliance with one or both of the following: (1) the The employer is a cooperative corporation in which the
employee is a stockholder. However, such , in which case, the cooperative corporation shall, upon request of any
such shareholding employee, pay him the shareholding employee as provided in section 342 of this title; or (2)
payment. Payment is made by check as defined in Title 9A or by an electronic fund transfer as provided in
section 342 of this title.
2707(6) A payroll card account issued pursuant to and in full compliance with 21 V.S.A. § 342(c). Sec. 3.
LEGISLATIVE INTENT; REPORT The intent of this act is to provide employees with a convenient, safe, and
flexible way to receive wages and to reduce employers’ payroll costs by allowing for the transfer of wages to a
payroll card account. The general assembly recognizes that unforeseen issues regarding the use of payroll
accounts may arise. The department of banking, insurance, securities, and health care administration and the
department of labor shall report to the house committee on general, housing and military affairs and the senate
committee on economic development, housing and general affairs if they identify any problems associated with
the use of payroll card accounts. Sec. 4. EFFECTIVE DATE This act shall take effect upon passage.

Virginia

40.1-29 Time and medium of payment; withholding wages; written statement of earnings; agreement for
forfeiture of wages; proceedings to enforce compliance; penalties. A. 1. All employers operating a business shall
establish regular pay periods and rates of pay for employees except executive personnel. All such employers shall
pay salaried employees at least once each month and employees paid on an hourly rate at least once every two
weeks or twice in each month, except that (i) a student who is currently enrolled in a work-study program or its
equivalent administered by any secondary school, institution of higher education or trade school, and (ii)
employees whose weekly wages total more than 150 percent of the average weekly wage of the Commonwealth
as defined in § 65.2-500, upon agreement by each affected employee, may be paid once each month if the
institution or employer so chooses. Upon termination of employment an employee shall be paid all wages or
salaries due him for work performed prior thereto; such payment shall be made on or before the date on which he
would have been paid for such work had his employment not been terminated. 2. Any such employer who
knowingly fails to make payment of wages in accordance with this section shall be subject to a civil penalty not to
exceed $1,000 for each violation. The Commissioner shall notify any employer who he alleges has violated any
provision of this section by certified mail. Such notice shall contain a description of the alleged violation. Within
15 days of receipt of notice of the alleged violation, the employer may request an informal conference regarding
such violation with the Commissioner. In determining the amount of any penalty to be imposed, the
Commissioner shall consider the size of the business of the employer charged and the gravity of the violation. The

decision of the Commissioner shall be final. B. Payment of wages or salaries shall be (i) in lawful money of the
United States, (ii) by check payable at face value upon demand in lawful money of the United States, (iii) by
electronic automated fund transfer in lawful money of the United States into an account in the name of the
employee at a financial institution designated by the employee, or (iv) by credit to a prepaid debit card or card
account from which the employee is able to withdraw or transfer funds with full written disclosure by the
employer of any applicable fees and affirmative consent thereto by the employee. However, an employer that
elects not to pay wages or salaries in accordance with clause (i) or (ii) to an employee who is hired after January
1, 2010, shall be permitted to pay wages or salaries by credit to a prepaid debit card or card account in accordance
with clause (iv), even though such employee has not affirmatively consented thereto, if the employee fails to
designate an account at a financial institution in accordance with clause (iii) and the employer arranges for such
card or card account to be issued through a network system through which the employee shall have the ability to
make at least one free withdrawal or transfer per pay period, which withdrawal may be for any sum in such card
or card account as the employee may elect, using such card or card account at financial institutions participating
in such network system. C. No employer shall withhold any part of the wages or salaries of any employee except
for payroll, wage or withholding taxes or in accordance with law, without the written and signed authorization of
the employee. An employer, upon request of his employee, shall furnish the latter a written statement of the gross
wages earned by the employee during any pay period and the amount and purpose of any deductions therefrom.
D. No employer shall require any employee, except executive personnel, to sign any contract or agreement which
provides for the forfeiture of the employee's wages for time worked as a condition of employment or the
continuance therein, except as otherwise provided by law. E. An employer who willfully and with intent to
defraud fails or refuses to pay wages in accordance with this section is guilty of a Class 1 misdemeanor if the
value of the wages earned and not paid by the employer is less than $10,000 and is guilty of a Class 6 felony if the
value of the wages earned and not paid is $10,000 or more or, regardless of the value of the wages earned and not
paid, if the conviction is a second or subsequent conviction under this section. For purposes of this section, the
determination as to the "value of the wages earned" shall be made by combining all wages the employer failed or
refused to pay pursuant to this section. F. The Commissioner may require a written complaint of the violation of
this section and, with the written and signed consent of an employee, may institute proceedings on behalf of an
employee to enforce compliance with this section, and to collect any moneys unlawfully withheld from such
employee which shall be paid to the employee entitled thereto. In addition, following the issuance of a final order
by the Commissioner or a court, the Commissioner may engage private counsel, approved by the Attorney
General, to collect any moneys owed to the employee or the Commonwealth. Upon entry of a final order of the
Commissioner, or upon entry of a judgment, against the employer, the Commissioner or the court shall assess
attorney's fees of one-third of the amount set forth in the final order or judgment. G. In addition to being subject
to any other penalty provided by the provisions of this section, any employer who fails to make payment of wages
in accordance with subsection A shall be liable for the payment of all wages due, plus interest at an annual rate of
eight percent accruing from the date the wages were due. H. Civil penalties owed under this section shall be paid
to the Commissioner for deposit into the general fund of the State Treasurer. The Commissioner shall prescribe
procedures for the payment of proposed assessments of penalties which are not contested by employers. Such
procedures shall include provisions for an employer to consent to abatement of the alleged violation and pay a
proposed penalty or a negotiated sum in lieu of such penalty without admission of any civil liability arising from
such alleged violation.
Washington

296-128-035. (2) Definitions: (a) "Monthly interval" means a one-month time period between established pay
days. (b) "Pay day" means a specific day or date established by the employer on which wages are paid for hours
worked during a pay period. (c) "Payment interval" means the amount of time between established pay days. A
payment interval may be daily, weekly, bi-weekly, semi-monthly or monthly. (d) "Pay period" means a defined
time frame for which an employee will receive a paycheck. A pay period may be daily, weekly, bi-weekly, semimonthly or monthly. (3) An employer shall pay all wages owed to an employee on an established regular pay day
at no longer than monthly payment intervals. If federal law provides specific payment interval requirements that
are more favorable to an employee than the payment interval requirements provided under this rule, federal law
shall apply. (4) If an employer pays wages on the basis of a pay period that is less than a month, the employer
shall establish a regular pay day no later than ten calendar days after the end of the pay period, unless expressly
provided otherwise by law. Example 1: Employer establishes a weekly pay period. The workweek is from Sunday
January 1 through Saturday January 7. Unless a different payment interval applies by law, the employer must pay
wages no later than January 17. Example 2: Employer establishes two semi-monthly pay periods (the first pay
period covers the 1st day of the month to the 15th day of the month; the second pay period covers the 16th day of
the month to the last day of the month). Unless a different payment interval applies by law, the employer must
pay wages no later than the 25th day of the current month for the first pay period, and no later than the 10th day
of the following month for the second pay period. (5) If an employer pays wages on the basis of a monthly pay
period, the employer may establish a regular payroll system under which wages for work performed by an
employee during the last seven days of the monthly pay period may be withheld and included with the wages paid
on the pay day for the next pay period. Example: Employer establishes a monthly pay period starting on the 1st
day of each month with an established pay day on the last day of the month. In a thirty-one-day month, unless a
different payment interval applies by law, the employer must pay wages for work performed between the 1st and
24th days of the month on the established pay day (the last day of the month). The employer may pay wages for
work performed between the 25th and 31st days of the current month on the following month's pay day (which
means that the employer would pay wages for work performed between the 25th and 31st days of the current
month, and the 1st and 24th days of the following month, on the following month's pay day).
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(6) An employer shall pay overtime wages owed to an employee on the regular pay day for the pay period in
which the overtime wages were earned. If the correct amount of overtime wages cannot be determined until after
such regular pay day, the employer may establish a separate pay day for overtime wages; provided, that the
payment of overtime wages may not be delayed for a period longer than that which is reasonably necessary for
the employer to compute and arrange for payment of the amount due, and overtime wages must be paid by the
regular pay day following the next pay period. Example: Employer establishes two semi-monthly pay periods.
The first pay period covers work performed from the 1st day of the month to the 15th day of the month with the
pay day of the 25th; the second pay period covers the 16th day of the month to the last day of the month with the
pay day of the 10th of the following month. An employee works overtime in each of the pay periods. Unless a
different payment interval applies by law, the employer must pay the overtime wages no later than the 10th day of
the following month for the overtime earned during the first pay period, and no later than the 25th day of the
following month for the overtime earned during the second pay period.
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(7) Mailed paychecks shall be postmarked no later than the established pay day. If the established pay day falls on
a weekend day or holiday when the business office is not open, mailed paychecks shall be postmarked no later
than the next business day. Employers that pay employees by direct deposit or other electronic means shall ensure
that such wage payments are made and available to employees on the established pay day. (8) These rules may be
superseded by a collective bargaining agreement negotiated under the National Labor Relations Act, 29 U.S.C.
Sec. 151 et seq., the Public Employees' Bargaining Act, RCW 41.56.010 et seq., or the Personnel System Reform
Act, RCW 41.80.001 et seq., if the terms of, or recognized custom and practice under, the collective bargaining
agreement prescribe specific payment interval requirements for employees covered by the collective bargaining
agreement; provided, that: (a) All regular wages (whether paid on an hourly, salary, commission, piece rate, or
other basis) shall be paid to employees covered by the collective bargaining agreement ("covered employees") at
no longer than monthly intervals; (b) All other wages (including overtime, bonus pay, and other categories of
specialty pay in addition to regular wages) are paid in accordance with the payment interval requirements
applicable to covered employees under the terms of, or recognized custom and practice under, the collective
bargaining agreement; and (c) The employer pays regular wages to covered employees at no less than the
applicable minimum wage rate.
49.48: Sec. 1. DEFINITIONS. The definitions in this section apply throughout this section and sections 2 through
5 of this act: (1) "Citation" means a written determination by the department that a wage payment requirement has
been violated. (2) "Department" means the department of labor and industries. (3) "Determination of compliance"
means a written determination by the department that wage payment requirements have not been violated. (4)
"Director" means the director of the department of labor and industries, or the director's authorized representative.
(5) "Employee" has the meaning provided in: (a) RCW 49.46.010 for purposes of a wage payment requirement
set forth in RCW 49.46.020 or 49.46.130; and (b) RCW 49.12.005 for purposes of a wage payment requirement
set forth in RCW 49.48.010, 49.52.050, or 49.52.060. p. 1 SHB 3185.SL (6) "Employer" has the meaning
provided in RCW 49.46.010 for purposes of a wage payment requirement set forth in RCW 49.46.020, 49.46.130,

49.48.010, 49.52.050, or 49.52.060. (7) "Notice of assessment" means a written notice by the department that,
based on a citation, the employer shall pay the amounts assessed under section 2 of this act. (8) "Wage" has the
meaning provided in RCW 49.46.010. (9) "Wage complaint" means a complaint from an employee to the
department that asserts that an employer has violated one or more wage payment requirements and that is reduced
to writing. "Wage payment requirement" means a wage payment requirement set forth in RCW 49.46.020,
49.46.130, 49.48.010, 49.52.050, or 49.52.060, and any related rules adopted by the department. (11) "Willful"
means a knowing and intentional action that is neither accidental nor the result of a bona fide dispute, as
evaluated under the standards applicable to wage payment violations under RCW 49.52.050(2). Sec.2.
CITATIONS AND NOTICES OF ASSESSMENT-CIVIL PENALTIES. (1) If an employee files a wage
complaint with the department, the department shall investigate the wage complaint. Unless otherwise resolved,
the department shall issue either a citation and notice of assessment or a determination of compliance: (a) No later
than sixty days after the date on which the department received the wage complaint, unless the department
extends this time period for good cause; and (b) no later than three years after the date on which the cause of
action accrued, unless a longer period of time applies under law. Such cause of action for wage claims accrues
from the date when the wages are due. The department shall send the citation and notice of assessment or the
determination of compliance to both the employer and the employee by service of process or certified mail to
their last known addresses. (2) If the department determines that an employer has violated a wage payment
requirement and issues to the employer a citation and notice of assessment, the department may order the
employer to pay employees all wages owed, including interest of one percent per month on all wages owed, to the
employee. SHB 3185.SL p. 2 (3) If the department determines that the violation of the wage payment requirement
was a willful violation, the department also may order the employer to pay the department a civil penalty as
specified in (a) of this subsection. (a) A civil penalty for a willful violation of a wage payment requirement shall
be not less than five hundred dollars or an amount equal to ten percent of the total amount of unpaid wages,
whichever is greater. The maximum civil penalty for a willful violation of a wage payment requirement shall be
twenty thousand dollars. (b) The department may not assess a civil penalty if the employer reasonably relied on:
(i) A rule related to any wage payment requirement; (ii) a written order, ruling, approval, opinion, advice,
determination, or interpretation of the director; or (iii) an interpretive or administrative policy issued by the
department and filed with the office of the code reviser. In accordance with the department's retention schedule
obligations under chapter 40.14 RCW, the department shall maintain a complete and accurate record of all written
orders, rulings, approvals, opinions, advice, determinations, and interpretations for purposes of determining
whether an employer is immune from civil penalties under (b)(ii) of this subsection. (c) The department shall
waive any civil penalty assessed against an employer under this section if the director determines that the
employer has provided payment to the employee of all wages that the department determined that the employer
owed to the employee, including interest, within ten business days of the employer's receipt of the citation and
notice of assessment from the department. (d) The department may waive at any time a civil penalty assessed
under this section, in whole or in part, if the director determines that the employer paid all wages owed to an
employee. (e) The department shall deposit civil penalties paid under this section in the supplemental pension
fund established under RCW 51.44.033. (4) Upon payment by an employer, and acceptance by an employee, of
all wages and interest assessed by the department in a citation and notice of assessment issued to the employer,
the fact of such payment by the employer, and of such acceptance by the employee, shall: (a) Constitute a full and
complete satisfaction by the employer of all specific wage payment requirements addressed in the citation and
notice p. 3 SHB 3185.SL of assessment; and (b) bar the employee from initiating or pursuing any court action or
other judicial or administrative proceeding based on the specific wage payment requirements addressed in the
citation and notice of assessment. The citation and notice of assessment shall include a notification and summary
of the specific requirements of this subsection.
West Virginia

21-5-3. (a) Every person, firm or corporation doing business in this state, except railroad companies as provided
in section one of this article, shall settle with its employees at least once in every two weeks, unless otherwise
provided by special agreement, and pay them the wages due, less authorized deductions and authorized wage
assignments, for their work or services. (b) Payment required in subsection (a) of this section shall be made: (1) In
lawful money of the United States; (2) By cash order as described and required in section four of this article; (3)
By deposit or electronic transfer of immediately available funds into an employee's payroll card account in a
federally insured depository institution. The term "payroll card account" means an account in a federally insured
depository institution that is directly or indirectly established through an employer and to which electronic fund
transfers of the employee's wages, salary, commissions or other compensation are made on a recurring basis,
whether the account is operated or managed by the employer, a third-party payroll processor, a depository
institution or another person. "Payroll card" means a card, code or combination thereof or other means of access
to an employee's payroll card account, by which the employee may initiate electronic fund transfers or use a
payroll card to make purchases or payments. Payment of employee compensation by means of a payroll card must
be agreed upon in writing by both the person, form or corporation paying the compensation and the person being
compensated. (4) By any method of depositing immediately available funds in an employee's demand or time
account in a bank, credit union or savings and loan institution that may be agreed upon in writing between the
employee and such person, firm or corporation, which agreement shall specifically identify the employee, the
financial institution, the type of account and the account number: Provided, That nothing herein contained shall
be construed in a manner to require any person, firm or corporation to pay employees by depositing funds in a
financial institution. (c) If, at any time of payment, any employee shall be absent from his or her regular place of
labor and shall not receive his or her wages through a duly authorized representative, he or she shall be entitled to
payment at any time thereafter upon demand upon the proper paymaster at the place where his or her wages are

usually paid and where the next pay is due.(d) Nothing herein contained shall affect the right of an employee to
assign part of his or her claim against his or her employer except as in subsection (e) of this section.(e) No
assignment of or order for future wages shall be valid for a period exceeding one year from the date of the
assignment or order. An assignment or order shall be acknowledged by the party making the same before a notary
public or other officer authorized to take acknowledgments, and any order or assignment shall specify thereon the
total amount due and collectible by virtue of the same and three fourths of the periodical earnings or wages of the
assignor shall at all times be exempt from such assignment or order and no assignment or order shall be valid
which does not so state upon its face: Provided, That no such order or assignment shall be valid unless the written
acceptance of the employer of the assignor to the making thereof, is endorsed thereon: Provided, however, That
nothing herein contained shall be construed as affecting the right of employer and employees to agree between
themselves as to deductions to be made from the payroll of employees.
21-5-4 (a) In lieu of lawful money of the United States, any person, firm or corporation may compensate
employees for services by cash order which may include checks or money orders on banks convenient to the
place of employment where suitable arrangements have been made for the cashing of such checks by employees
for the full amount of wages. (b) Whenever a person, firm or corporation discharges an employee, such person,
firm or corporation shall pay the employee's wages in full within seventy-two hours. (c) Whenever an employee
quits or resigns, the person, firm or corporation shall pay the employee's wages no later than the next regular
payday, either through the regular pay channels or by mail if requested by the employee, except that if the
employee gives at least one pay period's notice of intention to quit the person, firm or corporation shall pay all
wages earned by the employee at the time of quitting. (d) When work of any employee is suspended as a result of
a labor dispute, or when an employee for any reason whatsoever is laid off, the person, firm or corporation shall
pay in full to such employee not later than the next regular payday, either through the regular pay channels or by
mail if requested by the employee, wages earned at the time of suspension or layoff. (e) If a person, firm or
corporation fails to pay an employee wages as required under this section, such person, firm or corporation shall,
in addition to the amount which was unpaid when due, be liable to the employee for three times that unpaid
amount as liquidated damages. Every employee shall have such lien and all other rights and remedies for the
protection and enforcement of such salary or wages, as he or she would have been entitled to had he or she
rendered service therefore in the manner as last employed; except that, for the purpose of such liquidated
damages, such failure shall not be deemed to continue after the date of the filing of a petition in bankruptcy with
respect to the employer if he or she is adjudicated bankrupt upon such petition.
21-5-9. Every person, firm and corporation shall: (1) Notify his employees in writing, at the time of hiring of the
rate of pay, and of the day, hour, and place of payment. (2) Notify his employees in writing, or through a posted
notice maintained in a place accessible to his employees of any changes in the arrangements specified above prior
to the time of such changes. (3) Make available to his employees in writing or through a posted notice maintained
in a place accessible to his employees, employment practices and policies with regard to vacation pay, sick leave,
and comparable matters.
Wisconsin

109.03 (1) Every employer shall as often as monthly pay to every employee engaged in the employer's business,
except those employees engaged in logging operations and farm labor, all wages earned by the employee to a day
not more than 31 days prior to the date of payment. Employees engaged in logging operations and farm labor
shall be paid all earned wages no less often than at regular quarterly intervals. Any employee who is absent at the
time fixed for payment or who for any other reason is not paid at that time shall be paid thereafter at any time
upon 6 days' demand. The required frequency of wage payments provided in this subsection does not apply to any
of the following: (a) Employees covered under a valid collective bargaining agreement establishing a different
frequency for wage payments, including deferred payments exercised at the option of employees. (b) School
district and private school employees who voluntarily request payment over a 12-month period for personal
services performed during the school year, unless such employees are covered under a valid collective bargaining
agreement which precludes this method of payment. (c) Unclassified employees of the University of Wisconsin
System. (d) Employees who receive compensatory time off under s. 103.025 in lieu of overtime compensation.
ERD-8784-P (Wisconsin Department of Workforce Development, Equal Rights Division) The employer and
employee may agree on a direct deposit wage payment plan, but the employee has the right to designate the bank
of their choosing where the deposit is to be made.
Sec. 103.34. Traveling sales crew-- DEFINITIONS: In this section: (a) “Certificate of registration” means a
certificate of registration issued under this section authorizing a person to employ traveling sales crew workers.
(am) “Consumer” means an individual to whom a seller sells, offers to sell, or advertises or promotes the sale of
consumer goods or services. "Consumer" does not include an individual who purchases goods or services in a
business or governmental capacity or for resale to others. (ap) “Consumer goods or services” means goods or
services, including personal investment opportunities, personal business opportunities, and personal training
courses, that are typically used for personal, family, or household purposes. (b) “Disqualifying offense” means
any of the following: (c) “Hazardous material” has the meaning given in 49 USC 5102 (2). (d) “Traveling sales
crew” means 2 or more individuals who are employed as salespersons or in related support work, who travel
together in a group, and who are absent overnight from their permanent places of residence for the purpose of
selling consumer goods or services to consumers from house to house, on any street, or in any other place that is

open to the public. “Traveling sales crew” does not include 2 or more individuals who are traveling together for
the purpose of participating in a trade show or convention or 2 or more immediate family members who are
traveling together for the purpose of selling consumer goods or services. (e) “Traveling sales crew activities”
means the sale of consumer goods or services to consumers from house to house, on any street, or in any other
place that is open to the public or related support work. “Traveling sales crew activities” does not include the sale
of consumer goods or services from a fixed location at a concert, festival, carnival, street fair, public exhibition,
or other similar special event with the permission of the organizer of the special event. (f) “Traveling sales crew
worker” means a member of a traveling sales crew. REGISTRATION REQUIRED. No person may employ,
offer to employ, or otherwise recruit an individual to work as a traveling sales crew worker without first obtaining
a certificate of registration from the department. To obtain a certificate of registration, a person shall complete an
application under sub. (3) (a), meet the minimum requirements specified in sub. (3) (c) for issuance of a
certificate of registration, and pay a registration fee determined by the department by rule promulgated under sub.
(13). A certificate of registration is valid for 12 months unless sooner suspended, restricted, or revoked and is
nontransferable. A registrant may renew a certificate of registration by submitting an application under sub. (3)
(a) and paying the registration fee not less than 30 days before the expiration date of the certificate of registration.
PAYMENT OF COMPENSATION--. (a) An employer shall pay all compensation earned by a traveling sales
crew worker on regular paydays designated in advance by the employer, but in no case less often than
semimonthly. Compensation shall be paid in U.S. currency or by check or draft. (b) An employer may deduct
from a traveling sales crew worker's compensation the cost to the employer of furnishing board, lodging, or other
facilities to the worker if the board, lodging, or other facilities are customarily furnished by the employer to the
traveling sales crew workers of the employer; the amount deducted does not exceed the fair market value of the
board, lodging, or other facilities and does not include any profit to the employer; and the traveling sales crew
worker has previously authorized the deduction by signing a written disclosure statement under sub. (5) (a) that
includes a description of the board, lodging, and other facilities to be provided and any costs to be charged to the
worker for those facilities.
Wyoming

27-4-101. (a) Every person, firm or corporation, engaged in the operation of any railroad, mine, refinery, and
work incidental to prospecting for, or the production of, oil and gas, or other factory, mill or workshop, within the
state of Wyoming, shall, on or before the first day of each month, pay their employees the wages earned by them
during the first half of the preceding month ending with the fifteenth day of the month, and on or before the
fifteenth day of each month pay their employees the wages earned by them during the last half of the preceding
month; provided, however, that if at any time of payment any employee shall be absent from his or her regular
place of labor, and shall not receive his or her wages, at that time due and owing, through a duly authorized
representative, he or she shall be entitled to payment at any time thereafter upon demand on the proper paymaster
or at the place where wages are usually paid; provided, further, that if the first or the fifteenth of the month occurs
on a day which is not a working day, that the last preceding working day shall be the payday, for all personnel
who are regularly paid at one (1) location, provided, every employer shall establish and maintain regular paydays
as herein provided and shall post and maintain copies of this law printed in plain type in at least two (2)
conspicuous places where the notices can be seen by the employees. . Nothing in W.S. 27-4-101 through 27-4103 shall be construed to prohibit an employer from depositing wages due or to become due or an advance on
wages to be earned, in an account in any bank, savings and loan association, credit union or other financial
institution authorized by the United States or one (1) of the several states to receive deposits in the United States
if the employee has voluntarily authorized such deposit. (c) Agricultural operations shall be exempt from the
provisions provided herein. (d) When work of any employee is suspended as a result of a labor dispute, or when
an employee for any reason whatsoever is temporarily laid off, the employer shall pay in full to such employee on
the next regular payday, either through the regular pay channels or by mail if requested by the employee, wages
earned to the time of suspension or layoff.

